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Summary

Background: Highly educated mothers remain working more oféter the birth of their
children than lower educated mothers, but highlycated mothers are more frequently
working less hours after the birth of their firgild than lower educated mothers. From earlier
research becomes clear that most women changeuthieen of hours working per week after
the birth of the first child. The most popular nienlof days working per week is three days.
Earlier research about combining motherhood andk vgomainly quantitative.

Research objectivesThis qualitative study has three research objestilhe first objective

is to identify the choice and decisions of hightiueated women with regard to working after

giving birth, and the reasons behind these chaoesdecisions. The second objective is to
get insight in the role of the partner, the so@aVvironment, policy measures and the life
course in the decision making process of highlycatkd women, concerning working after

giving birth. And the third objective is to examindat the outcomes of the study say about
gender performativity in the Netherlands with rexpge motherhood.

Theoretical framework: The main theories used in this research are tbeeps-context
approach described by De Bruijn (1999), i.e. theotl of choice and the context; the theory
of basic needs of Maslow (1970), the theory of phbehaviour by Ajzen (1991, 2001), i.e.
attitudes toward act or behaviour, subjective noram&l perceived behavioural control; and
the life course theory described by Giele and E(t688).

Data and methods:For this research twenty in-depth interviews waseducted with highly
educated mothers in Groningen and surroundinggéaEleven interviews were carried out
with working mothers and nine interviews with homethers. The verbatim transcripts were
analysed with the computer program ATLAS.ti usihg grounded theory.

Results: After the birth of the first child most participantlecided to change the number of
working hours. A majority is working three or fodiays after the first childbirth. Most
mothers who decided to quit their job around théhbof a second child, were also working
part time after the first childbirth. Every parpaint has her own unique set of motivations for
her decision concerning working after giving birfthis motivation is mainly based on their
personal ideas and personal circumstances. Theepant the participants plays a role in the
decision making process, because couples exteynslisguss the different options before the
woman takes a decision. The social environmenadigipants and existing policy measures
hardly play a role, because the participants grealue their own ideas and motivations.
Furthermore, the interviews show that the past \Weha of the woman’s mother plays a role
in the decision making process. A lot of particigzatry to (not) combine motherhood and
work at the same way as their mother did. And sparécipants would not work (too much)
because of the past behaviour of their mother.octheomes show gender performativity with
respect to motherhood, because according to theninmgc discourse fathers should work
fulltime and mothers should work in a small partdijob.

Conclusion: It can be concluded that the decision making meaé highly educated women
about working after giving birth is a choice of thewn, which depends strongly on their
personal circumstances. The partner, individua évents and the past behaviour of the
woman’s mother all play a role in the decision mgkiprocess. Moreover, the social
environment of highly educated women and existiolicg measures hardly play a role in the
decision making process concerning working afteingi birth.
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1 Introduction

1.1 Relevance

In Libelle, a Dutch illustrated magazine for womeh May 2008 appeared an article
concerning a highly educated woman, Stnjao took discharge to take care of her children.
This woman was psychologist, and after the birtheffirst child she was going to work part
time.

Sonja: “It was obvious that | would work again, dese everyone did” (Libelle, May 2008, p.
53).

But it struck her that the equivalence with herleajues had disappeared. All at once the
more important clients did not go to her, but tu@ior colleague who worked fulltime. She
resigned from the company and after being unemglégesome time she found another job,
but she realized that she preferred to stay at homake care of her child. At that moment
she was already pregnant from her second childd8bieled that she would not come back at
her work after the birth of her second child. Hamfly and friends reacted positive, but she
feels that some people blame her choice. (Lib&liey 2008) The article about this woman is
the inspiration to do a research about the chaaresdecisions of highly educated women
with regard to working after the birth of their lchien.

The advisory report of the Committee on labour reargarticipation (also known as
Committee Bakker) is another inspiration for theseaarch. In December 2007 the Committee
on labour market participation got the task of Kaistry of Social Affairs and Employment
to formulate suggestions which lead to a higheoulaldorce participation in the Netherlands
and suggestions which improves the functioningheflabour market. The Committee had to
formulate suggestions about measures which leduigteer labour force participation and to
an increase in the working hours per person. Thectibe of the Government is to increase
the labour force participation up to 80 per cemtJune 2008 the Committee has published her
advisory report. The main conclusion of the repeithat the Dutch labour market stands on
the eve of a fundamental change. In the followiageshnia there will be more work, but less
people, and because of globalization the requirégsnen knowledge-level and adaptation
capacity of the working population will increasenel'suggestions of the Committee include:
getting more people working now, improve the fumetng of the labour market through the
prevention of unemployment, and make it possible attractive that people gradually work
longer after the age of 65 years. The Committeads€or a cultural change supported by
new measures in the field of labour market andasoosurance. The Committee says: “We
must appreciate labour. Good employees and empglopeve been linked with that
unbreakable” (Committee on labour market particgpgt2008, p. 3).

1.2 Research objectives

This study has three research objectives. The diogective of this study is to identify the
choices and decisions of highly educated women vagard to working after giving birth,
and the reasons behind these choices and deciSibesecond objective is to get insight in
the role of the partner, the social environmentjcgomeasures and the life course in the

! The name of the participant has been changecttoesanonymity.
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decision making process of highly educated womencerning working after giving birth.
And the final objective is to examine what the omes of the research say about gender
performativity in the Netherlands with respect totherhood.

The outcomes of this research might be of intei@sthe Dutch government, especially the
Ministry of Social Affairs and Employment and theirdtry of Education, Culture and
Science, because these Ministries are trying t fiolicy measures which help increase the
labour force participation of women. Through thésearch they can learn more about the
underlying reasons of mothers to work or just tmpsivorking to take care of the children.
And about the role of the partner, the social emviment, existing policies and the life course
in the decision making process of highly educatednen concerning working after giving
birth.

1.3 Research questions

To achieve the objectives of this study the follogvmain research question is developed:
What are the choices and decisions of highly esutatomen with regard to working after
giving birth, and what is the role of the partnéine social environment, existing policy
measures and the life course in this decision ntpgnocess?

To answer the main research question the followuriy research questions are designed:

1. What are the choices that highly educated womer fzand the decisions that they
make, concerning working after giving birth?

2. Why do they make the decisions that they make, exmimeg working after giving
birth?

3. What is the role of their partner in this decisiaraking process according to
themselves?

4. What is the role of their social environment instdiecision making process according
to themselves?

5. What is the role of existing policy measures irs tthecision making process according
to themselves?

6. What is the role of their life course in this demmsmaking process?
7. What do the outcomes of the research say aboutegepérformativity in the
Netherlands with respect to motherhood?
1.4 Outline

The research starts with the background. In thet &ection of chapter 2 the actual female
labour participation will be described. In the negttion the labour participation of mothers
and earlier studies about the choices concernibgulaparticipation and childcare will be
discussed. Primarily studies about the Netherlandls be discussed, and also some
international studies will be quoted. In the lastteon of chapter 2 main policies about labour
market participation of women and childcare will diecussed. In chapter 3 the theoretical
framework of the research will be described. Theotbktical framework consists of theory
about the process-context approach (De Bruijn, L98aslow’s theory of basic needs
(1970), the theory of planned behaviour of Ajze@9q1, 2002), and the life course theory
(Giele and Elder, 1998; Willekens, 1999). The tlyeatvout gender performativity (Butler et.
al., 2000) will also be discussed shortly in thisagter, because this theory is needed as
background for the last sub question. Chapter i8Has with the deductive model. In the first
section of chapter 4 the concepts of the deduchigdel will be defined and operationalised.
Furthermore, in the second section of chapter 4@kearch method used for the study will be
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discussed. In the following sections the study petmn, the ethical considerations, the data
collection, the data analysis and the reflectionstlee research method will be described.
Chapter 5 gives an overview of the results of thalitptive research. In this chapter the actual
behaviour of the interviewed women concerning weamkl care of children will be described.
Furthermore, the choices the participants made thedt intentions will be summarized,
followed by an overview of the determinants of iten (attitude toward act or behaviour,
subjective norms, perceived behavioural controhe Tole of the past behaviour of the
participant’s mother, the role of motherhood, thetiwations for the decision and the role of
policy measures will also be described. What the@ues of the research say about gender
performativity with respect to motherhood in thetiNelands will also be discussed in chapter
5. Chapter 5 ends with the inductive model. Thalfehapter (6) concludes the research and
gives recommendations for further research anayatplication.






2 Background

This is a qualitative study about the decision mgkprocesses of highly educated women
about working after giving birth in the Netherlanddere are many quantitative studies about
the labour force participation of mothers. Oftese@ch about the labour force participation
of mothers is combined with research about chiklcar this chapter earlier research about
the choices of mothers concerning work will be desed. In section 2.1 the actual labour
participation of women in the Netherlands will beadissed. Section 2.2 concentrates on the
combination of work and care of children. Firstilge labour participation of mothers in the
Netherlands will be discussed. And in the secormtl gfasection 2.2 the focus lies on earlier
research about choices and decisions concerningudaparticipation of mothers and
combining work with the care of children. Also somesearch about childcare decisions will
be discussed. In section 2.3 the actual policy nreasconcerning the combination of work
and care of children will be described. This settwoncentrates on policies for combining
work and the care of children from the emancipatiote ‘More chances for women’ (Meer
kansen voor vrouwen) (Ministry of Education, Cuttand Science, 2007). The family policy
of the Ministry of Health, Welfare and Sports (2D@6ll also be discussed.

2.1 Female labour participation

The labour participation of women in the Netheramtreased gradually in the last decennia
(mainly from the 1970’s onwards). This is for anpontant part the consequence of an
increase in the participation across the generatidime increase has contributed to the
economic growth, but the average number of hourgkeebis not higher for the younger
generations than for the older generations. (CPB8R The Netherlands is the country with
the most part time working women in Europe (Maassem den Brink, 1994; Beets et. al.,
1997; Van der Valk and Boelens, 2004; CPB, 200&kBss et. al., 2009).

In 2007 the number of the total potential workirgpplation, this are all persons aged 15 till
65 years, was 10,963,000 persons. A total numb&r5if8,000 persons of the total potential
working population are male and a total number ,d#6,000 are female. (CBS, 2008) The
actual working population in 2007 exists of 7.6lor persons. About 3.4 million persons are
not active on the labour market. Six out of tenspas who are not active on the labour
market are women. (Beckers et. al., 2009) Theeratfe labour participation in 2007 is 57.2
percent. The net participation is the share ofojperative working population in the potential
working population. People are participating ifyhHeve a job for twelve hours or more per
week. The net male labour participation is on tbat@ary 75.1 percent in 2007. The net
female labour participation in 2001 was 53 percdihtat means that the net female labour
participation increased with four percentage poimésween 2002 and 2007. (CBS, 2008;
Beckers et. al., 2009)

From figure 2.1 becomes clear that the female lapatticipation of women aged 25 till 34
years is the highest. More than 75 percent of tiasaen has a paid job for twelve hours or
more in 2007. The participation of women aged B34 years is lower than the participation
of women aged 25 till 34 years, because of thén lmftchildren in this age category. In the
period between 2001 and 2007 the highest increaparticipation is in the group of women
aged 45 till 54 years. The participation of thiseagroup increased till 65 percent. The
participation of women in the age category 558! years increased also considerable to 30
percent. As can be seen in figure 2.1, in comparisith the other age categories the
participation of the highest age category is reéyi small. (Beckers et. al., 2009)
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Figure 2.1 The percentage of working women per 2081-2007.
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Source: Statistics Netherlands (Working PopulaBonvey 2001-2007), in Beckers et. al., 2009.

The labour participation of women does not onlyettibetween age groups, but also between
educational levels. Higher educated women work noften than lower and middle educated
women (Van der Valk and Boelens, 2008; Beckerslet.2009). Aimost 80 percent of the
higher educated women have a paid job in 2007.H@ncbntrary, 25 percent of the lower
educated women have a paid job in 2007. The lapadicipation of middle educated women
increased strongly between 2001 and 2007. (Bedltess., 2009)

The increasing labour participation of women is mhadue to an increase in part time work
(Van der Valk and Boelens, 2004). In 2007 aboup8dcent of the working women have a
fulltime job. In 2001 this percentage was 35, whioleans that the number of fulltime
working women is decreasing. The percentage of wiemwork fulltime is also decreasing in
the period between 2001 and 2007, from 87 to 84gmer As can be seen in figure 2.2,
women with a fulltime job are often young womenageunger than 35 years. After the age
of 35 years many women switch to a part time jdie Tain reason for this switch is the birth
of children. In 2007 the percentage of women withagt time job of 28 till 34 hours is 22
percent. The percentage of women with a part tiolegf 20 till 27 hours is 16 percent for
women aged 15 till 24 years. After the age of 3&ryehe percentage of women working 20
till 27 hours per week is increased till 32 percdfriom figure 2.2 becomes clear that the
category of 20 till 27 working hours per week ig tmost popular under women in the age
categories from 35 years onwards. The number afshearked per week does not only differ
by age category, but also by educational level. \&tonvho are higher educated work more
hours than lower educated women. Especially womign & bachelor's or master’'s degree
work more often fulltime. (Beckers et. al., 2009)

The employment (for one hour or more per week) ofm@&n in the European Union countries
in 2007 was 58 percent. In the Netherlands the eynpént of women was 70 percent in
2007. The employment of women is the highest inSbandinavian countries with 73 percent
in Denmark and 72 percent in Sweden. East EuropedrMediterranean countries have the
lowest employment in 2007, with 37 percent in Madtad 51 percent in Hungary. The
percentage of working women in the Netherlands wéhpect to other European Union
countries is relatively high. But when comparing tiumber of part time working women in
the Netherlands with other European Union countriee Netherlands has the highest
percentage of part time working women. And thiscpatage has increased in the last five
years, as became clear earlier. Also in Germanylaustria the number of part time workers
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increased between 2001 and 2007. (Beckers, e2049) In 2006 the percentage of part time
working women in the Netherlands was 60 percerfieOtountries with a high percentage of
women working part time are Germany (39 percend)tae United Kingdom (39 percent). In
comparison, the percentage of part time working @i the Scandinavian countries is very
low, for example in Sweden (19 percent) and Finl@ridpercent). (CPB, 2008)

Figure 2.2 The percentage of working women peraageper category of hours work per week in 2007.
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Source: Statistics Netherlands (Working PopulaBonvey 2001-2007), in Beckers et. al., 2009.
2.2 Combining work and the care of children

2.2.1 Labour participation of mothers

In 2007 almost one third of the women decided tokwess hours after the birth of their first
child. Also 10 percent of the women stopped working2001 the percentage of women who
stopped working after the birth of their first chivas 16 percent. That means that the number
of women who stop working after the birth of thigéist child is decreasing. From the women
who became mother of their first child in 2007 axdul6 percent did not work before the
birth of the first child and also do not work aftee birth of the first child. And 40 percent of
the mothers work the same or more hours as bdfereitth. (Cloin and Souren, 2009; CBS,
2008) In comparison with females, almost 90 peroétite males will work the same or more
hours as before the birth of the first child in 2Q@ortegijs et. al., 2006; Cloin and Souren,
2009).

Just like highly educated women in general, higgdycated mothers also have more often a
paid job than lower educated mothers. In 2007 dregntage of highly educated mothers who
are working is 79 percent. The percentage of miédiecated mothers with a paid job is 66
percent and the percentage of lower educated nsothleo are working is just 37 percent.
(Beckers et. al., 2009) After the birth of the ffichild highly educated women remain
working more often than lower educated women, kghlip educated women are more
frequently working less hours after the birth ogithfirst child as before the birth in
comparison with lower educated women. However, atrhalf of the highly educated women
remained working the same number of hours or everernhours after the birth of their first
child. (Mol, 2008; Cloin and Souren, 2009)

The birth of the first child has the most influeraoe the hours of work per week of mothers
(Portegijs et. al. 2006; Mol, 2008; Cloin and Soyr2009). According to Portegijs et. al.
7



(2006), after the birth of their first child neadyf mothers will work part time. The birth of a

second or third child leads to less changes imtireber of working hours per week than the
birth of the first child. In this case the numbémmrking mothers and the number of working
hours of mothers decreases still something fur{Rertegijs et. al., 2006). Also when the
children go to primary school or high school, thmrges in number of working hours per
week are scarcely (Mol, 2008; Cloin and Souren9200hese numbers will increase just a
little, but the average number of working hoursvedrking mothers does not increase
(Portegijs, et. al., 2006).

In many young families a combination of fulltimedapart time is popular. In that case the
man works often fulltime and the woman works partet and takes care of the child(ren).
(Van de Valk and Boelens, 2004) In figure 2.3 tleecpntage of mothers per age of their
youngest child are shown by category of hours wamkweek. These percentages are based
on data from the Working Population Survey (Enque#eoepsbevolking) and are averages of
the period 2000-2006. From figure 2.3 becomes ¢letrthe number of mothers who do not
have a paid job is increasing till the youngestdcls three years old. In that case 36 percent
of the mothers is not working. After the age ofethryears the percentage of women who do
not have a paid job is decreasing till almost 28:@et when the youngest child is 12 years
old. (CBS, 2008) The most popular category of hownsk per week is 20 till 27 hours per
week (Mol, 2008; CBS, 2008). On average, 24 peroétihe mothers are working 20 till 27
hours per week. Another notable point is the pesgsn of mothers working fulltime. This
percentage is very low, especially when the youngbgd is younger than six years the
percentage of fulltime working mothers is aroungeécent. (CBS, 2008)

Figure 2.3 The percentage of mothers per age ofdh@gest child by category of hours work per weébk,
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Source: CBS, 2008.

2.2.2 Labour participation and childcare decisions

In the previous section became clear that nowadsysy women combine their work with
the care of children. The number of women who stdpporking after giving birth is
decreasing and the number of women who remain workbut less hours as before giving

8



birth is increasing. There are many different megivor the labour participation and childcare
decisions. There are many economic studies aboamndial motives for labour participation
and childcare decisions. In recent years studiesitatabour participation and childcare
decisions are often focusing on more motives thaantial motives alone (Portegijs et. al,
2006; Ooms et. al., 2007; Van Putten et. al., 20R@é}sults of these studies will be discussed
in this section.

Ooms et. al. (2007) did an analysis of employmerat ehildcare decisions of mothers with
young children in the Netherlands. One of the aasiohs of their research is that as the
mother’s potential hourly rate of pay is higher @hd other household income lower, more
mothers have a job. In that case, they also workenhmours and make more often use of
childcare (Ooms et. al., 2007). According to Vlasbland Schippers (2005) is the transition
from work to care of the children more costly foutth mothers than combining work and
childcare. When a woman stays on the labour masket, keeps her skills, knowledge and
networks up to date. The reverse happens whentspe working. If this woman wants to
start working again, when her children are old g/mpwshe would probably not find a job at
the same level as before she stopped. (VlasblomSahgpers, 2005) From another Dutch
study, about the relations between opinions ordchike, the supply and costs of childcare and
the relations between the use of childcare andateur market participation, becomes clear
that the price of childcare does not play a roléhan decision of mothers to use childcare and
participate on the labour market. Despite most erstlthink the price of formal childcare is
too high in the Netherlands. (Portegijs et. al.0@0Maassen van den Brink (1994) also
concludes that the effect of the price of childcare the participation decision is not
significant in the Netherlands. But mothers will tnere inclined to work, and to work more
hours, if the availability of informal childcareareases (Ooms et. al., 2007).

The decisions of mothers to combine work and cérehiddren are not only influenced by
financial motives. Characteristics of the mothensl #heir family, such as age and family
composition, play a role too. (Ooms et. al, 200He number of children in the household
also has influence on the decisions of mothers. diface that a woman works is smaller
when the household is bigger (Fong and Lokshin020Bnother important motive which
plays a role in the decisions about working is #oeial environment of the mothers.
According to Ooms et. al. (2007) are prevailingmsrand values in the surroundings of the
mother playing an important role. For example, wharork is considered as usual and
important, it is more likely that mothers work. $hs a strengthening effect. Furthermore,
mothers with many working mothers in their enviramt will follow their example, which
leads to an increase in labour participation. (Oemsl., 2007) Also Portegijs et. al. (2006)
conclude that norms and values play an importalat iro the decision making process of
mothers about labour participation and childcareother explanation for the differences in
decision making of the mothers comes from the lartocd Van Putten et. al. (2007). They
studied intergenerational effects of working mosheand came to the conclusion that the
number of hours worked by daughters of mothers wiooked during the youth of the
daughter is higher than the number of hours wotkedlaughters of mothers who were not
working during the youth of their daughters. (Vartten et. al., 2007)

According to Portegijs et. al. (2006) are the ided®ut the care of children and the
importance of work very important for the labountpapation of mothers. Many women

attach much value to a paid job, because of thearks, the possibilities to develop their
skills and knowledge and their own income. But atrall women also want to take care of
their children themselves. On the one side thexenammen who think that children have to be
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reared by their own parents and who do not attaethnvalue to a paid job. But on the other
side there are women who attach much value to éjphiand think that their children can
also spend some days in a formal childcare faciByt many women prefer informal
childcare instead of formal childcare. (Portegtjsaé 2006)

Policy measures concerning the combination of veod#t the care of children also affect the
labour participation and childcare decisions of Imeos. Baker et. al (2005) did research on
the effects of policy measures which increasedtti®@ic financing for childcare in the United
States and Canada. They found strong evidenceslmftainto new childcare use. But it has to
be mentioned that one third of the new use apgearsme from women who worked already
and had formerly informal childcare. The impacttbe labour supply is highly significant.
They also uncover striking evidence that childremovare going to childcare facilities are
worse off, especially in the fields of behaviouddrealth. Finally, they found also evidence
that families were more stretched after the intotid of the policy measures. (Baker et. al.,
2005) A Dutch study about the effects of policy swas on labour participation decisions
comes from Jongen and Van Vuuren (2004). They colecthat childcare subsidies lead to an
increasing labour participation, and regulationdeafve lead to a decrease in the number of
hours worked. (Jongen and Van Vuuren, 2004)

2.3 Policies concerning combining work and the caref children

Demeny (2003) defines population policy as delitedyaconstructed or modified institutional
arrangements and/ or specific programs through lwhmvernments influence, directly or
indirectly, demographic change. The Netherlandsiaibhave population policies, but there
are population related policies, for example foaltie wellbeing, economic growth, etc.;
which also may have an impact on demographic bebavirhe Government is stimulating
women to start working from the mid 1980’s onwaidgferent policy measures are taken by
the Government in the last decennia. (Van Nimwegeral., 2003) This section concentrates
on the actual policies concerning the combinatibwark and the care of children. In section
2.3.1 an overview is given of the policies discdssethe article of Jongen and Van Vuuren
(2004). Section 2.3.2 gives an overview of thedttdjectives of the Government concerning
the combination of labour and care of children.cA®me changes in this policies of the last
five years will be mentioned, based on the ematicipanote ‘More chances for women’
(Meer kansen voor vrouwen) of the Ministry of Ediima, Culture and Science (2007). And
in section 2.3.3 some important policy measuremfthe family policy of the Ministry of
Health, Welfare and Sport (2006) will be discussed.

2.3.1 Existing policy measures

Jongen and Van Vuuren (2004) discuss in theirlarictual policies about the combination
of work and the care of children in the Netherlan@sstly, they discuss policies about
childcare facilities. The formal childcare is pgrfinanced through the households themselves
and their employers, but also for a large partughogovernment subsidies. These subsidies
are provided on municipal level and are financedthwy Ministry of Social Affairs and
Employment based on the number of offered ‘chilacpt’. There is also childcare subsidy
for single parents. And the costs of formal childcare partly fiscally deductible, for
households and for employers. The promotion oflaheur market supply of women forms
an important motive for stimulating childcare. (Jen and Van Vuuren, 2004)

10



Secondly, Jongen and Van Vuuren (2004) give a wewiepolicies about regulations of leave

related to young children. The pregnancy leave (fygaschapsverlof) concerns the right to
collective paid leave for the mother of 16 weekariByg this period 100 percent of the wages
is paid. Moreover, the partner has the right of tys paid leave with the maternity leave
(Kraamverlof). Parental leave (Ouderschapsverla@gboth parents of a child younger than
eight years the right on leave of 13 free weekss Tha form of unpaid leave. Besides these
regulations of leave there exists also regulatfoncare-related leave. The short-term care-
related leave (Kortdurend zorgverlof) gives thealegght to a maximum of ten days care-

related leave of absence per year, to be abl&kéodare of a sick child living at home, a sick
partner, or a sick parent. In this regulation thelyer has to pay a minimum of 70 percent
of the wages. And employees have the right on léawva short period, with conservation of

wages, through the calamity leave (Calamiteitemienivhen work cannot be performed

because of very particular, unforeseen, persomaumistances. (Jongen and Van Vuuren,
2004)

Thirdly, Jongen and Van Vuuren (2004) give a revadwgtimulation measures for employees
and employers. One of these measures is the taxlation regulation paid parental leave.
Another measure is the Career Break (Funding) Ade (Wet Financiering
Loopbaanonderbreking), which concerns a financledwance for employees who have
agreed with their employer concerning taking leéwecare or education. ‘Leave saving’
(Verlofsparen), finally, is a tax facility for empftees to save salary or holidays (which can be
converted in money) which can be taken out latemduan unpaid leave period. (Jongen and
Van Vuuren, 2004)

2.3.2 ‘More chances for women’

In 2007 the Ministry of Education, Culture and $cie developed the emancipation note
‘More chances for women’ for the period 2008 tll11. One of the main objectives of the
emancipation note is the raise of the labour fgragicipation of women in persons and in
hours per week. To reach this goal working has ¢ontade more attractive, and the
combination of work and care has to be improvedin{#try of Education, Culture and
Science, 2007)

One of the main points, concerning the combinatbmork and care, of the emancipation
note is a flexible division of the day. This meahat the working hours have to be more
flexible. It has also to become easier for peoplevork, for example, one day a week at
home. The Government has an example function snddise, so she promotes the introduction
of flexible working hours and working at home. Afie working hours and visiting hours, for
example of the municipality or family doctor, musé coordinated better. (Ministry of
Education, Culture and Science, 2007)

Another main point of the emancipation note conicgrtthe combination of work and care is
the care of young children. Especially when childege very young, many parents do not
want to use childcare facilities. The Governmenttsdo make it possible for parents to raise
their child themselves the first life year of tHald through enlarging the Parental leave from
13 weeks to 26 weeks. This lengthening of the paldeave exists from 1 January 20009.
Another measurement to make it easier for parentaise their children by themselves the
first life year of the child is to give self-empky females the right on a payment for 16
weeks. The Government also wants to do a study fiatdities for studying mothers.
(Ministry of Education, Culture and Science, 2007)
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The last main point of the emancipation note camogrthe combination of work and care is
that it has to be possible that children go to iédchre facility and that the parents do not
have to be anxious when their children are at thékd@are facility. Very important are
pedagogical quality and security of the childca@lity, there must be sufficient continuity in
the care, and children have to enjoy going to thikelcare facilities. The Government wants to
increase the quality of childcare facilities by ptiiog higher educated group leaders. The
Government also wants that all children, who nestlyeschool education, can participate in
early school education. Schools are since 1 AugdB¥ responsible for the connection with
childcare facilities outside the schools. Finathe Government wants to strongly enlarge the
number of community schools (brede scholen). Conityisthools are day arrangements
with an ongoing supply of relief, education, wedfaand cultural activities. (Ministry of
Education, Culture and Science, 2007) The main gdatommunity schools is more
development opportunities for children (Ministrytééalth, Welfare and Sport, 2006).

2.3.3 Family policy

In 2006 the note ‘Family Policy’ is published byetMinistry of Health, Welfare and Sport.
This policy has two main points. The first is faynslupport through the creating of favourable
limiting conditions. Parents have to be able to b their task of raising children with the
active participation in the society. The second nmawint is that the government has to
intervene in situations which threaten the rightd ¢he possibilities of development of the
child. The main themes of this policy are educatiod support, education outside the family,
values and standards, financial position of farsjli@nd labour: childcare, life-course policy,
informal care and voluntary work. The last mainntieeis important in this case, because this
main theme deals with the combination of work aadecof children. Measures to make it
easier for parents to combine care and work ofldse years are upgrading the employers
support for childcare facilities to 90 percent @nployees, intensifying childcare facilities,
better connection between school and outside scfamdities for childcare, and the life-
course policy. The life-course policy makes it plolesfor parents to go on leave to pay more
attention to their family (Ministry of Health, Welfe and Sports, 2006).

Until the 1950’s and 1960’s a ‘standard biograpbiystudy, work, pension was predominant
from a life course perspective. The destandardisati the life course set in during the last
quarter of the 20 century, caused by ongoing individualism, risiagdur force participation
of women and rising education (Van Nimwegen e}.28103). Periods of work get more often
interchanged or combined with occupational resegiat or care for family. Through making
it easier to combine work and occupational resetlet or care, not only active participants
can be preserved also potential workers may beukdted to participate on the labour market.
This will help to create a broader economic basialdsorb the costs of population ageing. A
career break makes it also possible to extend thwkimg life, which will also lead to a
broader economic basis. According to the governrtiegge career breaks have to come for
people’s own accounts, because this would stimydatele to go work again after a career
break. Through this way of policy, the system ofrkvand income will offer citizens more
possibilities to follow their own choices and litree life they want to live (Ministry of Health,
Welfare and Sports, 2005).

2 This section is based on a paper by the authothfocourse population debate during the masteranoge
Population Studies at the University of Groningen.
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3 Theoretical framework

This chapter gives an overview of the theories usethis study to answer the research
guestions. The process-context approach, whiclihéas elaborated in section 3.1, is taken as
a general basis for this study. In the processestratpproach demographic behaviour is seen
as the outcome of a process involving a seriendividual decision making and actions
which take place in a certain context (De Bruij®99). Maslow’s theory of basic needs
(1970) has been worked out in section 3.2. Therthebbasic needs deals with goals and
motivations, which play an important role in undansling behaviour. Section 3.3 deals with
the theory of planned behaviour of Ajzen (1991),jchexplains human behaviour on the
individual level. In section 3.4 the life courseohny (Giele and Elder, 1998; Willekens, 1999)
will be discussed. This theory adds a time dimeng the theory of planned behaviour.
Section 3.5 deals with the gender performativiyotty (Butler, 1990, 1993; Jacubowski, et
al., 2006). This theory will be used as backgrofordhe last sub question. The main idea of
this theory is that individual groups are influedd®y hegemonic discourses. Finally, section
3.6 presents the deductive model which originat@s the theories.

3.1 The process-context approach

3.1.1 Introduction

Demography concentrates mainly on the explanatfamaxro level elements. For example:
population size, age-specific fertility or labouarket participation. These subjects are mainly
related to societal level. Since the analyticauof demography lies on the macro level, the
theoretical emphasis of demography should be omtiteo level, according to De Bruijn
(2999) in his study on demographic theory. Furtleeenphenomena at the macro level are
considered as the results of actions on the indalitevel. (De Bruijn, 1999)

Coleman (1990, in De Bruijn, 1999) distinguishesim social theory macro and micro levels.
According to Coleman, social systems can be ex@thby a direct relation at the macro level
which consists of three parts. The first part is ififluence of the society on the individual;
the second part is the influence of the individeetkground on the individual behaviour; and
the third part is the influence of the individuahaviour on the society. (De Bruijn, 1999)
“This approach entails the relevance of some aicaly¢lements in the theoretical framework
of Coleman:

— Atheoretical approach to assess the context ofithahl behaviour (macro level);

— The mechanisms by which the context influences stndictures individual action
(macro-micro connection);

— Atheory of individual behaviour (micro level);

- A transformation mechanism (micro-macro connectigiie Bruijn, 1999, p. 19)

Figure 3.1 gives a schematic overview of the sé\aralytical elements and their relations as
mentioned above. This study is focussing on theicelso and decisions concerning
motherhood and work of highly educated motherstaed@d motives. Also the context plays a
role in this research. Looking at the social theofyColeman, the focus is on the first three
analytical elements. The transformation mechansmoit important in this research, that is
why this element is not further discussed.
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Figure 3.1 A schematic overview of the Social TlyemfrColeman.
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Source: Coleman 1990 cited by De Bruijn 1999, p. 18

In the following subsections (3.1.2 and 3.1.3) eotly of choice and the role of the context of
individual decision making behaviour will be elabt@d. These subsections are based on De
Bruijn’s (1999) approach on demographic theory.h&rs overview is given of the, for this
study, relevant parts of De Bruijn’s studyoundations of demographic theory: choice,
process, contex({1999).

3.1.2 Theory of choice

Although there are many different perspectives eaiglon making, there are usually three
components of decision making distinguished. Th& tomponent is the set of alternatives
which are open to choice. The second componerteistvaluation of consequences of the
alternatives, or the motivation to take a particudhoice. And the third component is the
selection of a particular alternative according gome rule or criterion. These three
components are closely related to each other iat¢heal process of choice. (De Bruijn, 1999)

The set of alternatives which are open to choitersdo the problem space of the individual.
This problem space exists of different alternatiaes their outcomes. There may also be
situations where only one option is perceived. His tase other options can be treated as
morally and/or emotionally unthinkable. There am® tdifferent approaches which explain
how decision makers set their problem space. Tls& hdea of the first approach is that a
decision maker makes goals, with one goal as magsbitant. This assumes that people form
a ‘definition of the situation’ which agrees witheir goals. The second approach claims that
people learn from their environment and that theay of making choices depends on this.
According to Bandura (in De Bruijn, 1999) this emaviment exist of an internal and external
background. Bandura distinguishes four sources rdbrmation: personal experience,
observational experience, instructions communichtedthers, and emotional prickling. This
approach is based on the ideas of the social legatheory which claims that most behaviour
is learned by information obtained from observingeos (De Bruijn, 1999). These two
approaches are also interrelated: “while currentives or interest may influence people’s
problem space at a certain moment, in turn, thésgbat are considered may depend on the
people’s definition of the situation” (De Bruijn 99, p. 96).

As De Bruijn (1999) argues, in behavioural theohes been assumed that people act in a
certain way, because it somehow better meets gjogits or interests. Therefore in the study
of human behaviour, motivation must be made speaifiterms of goal achievement, the
route to goal achievement and formation and oriGioal achievement can be explained by
Maslow’s theory of basic needs, which will be dssed in section 3.2. The ways in which
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people reach their goals are very important in wtdading human behaviour, because the
way in which a goal is reached can be differentefeery single person. This is because the
social environment and the characteristics of eadividual can be different. The formation
and origin of motivation can be explained with gaeial learning theory of Bandura (in De
Bruijn, 1999). From this theory becomes clear thativation for behaviour is derived from
personal experience, observational experienceruetgins communicated by others, and
emotional prickling. The primary mechanism of matien is the cognitive representation of
results of specific behaviour. This is what a persbinks about the consequences of a
specific behaviour. Another key mechanism of mdiora works through the intermediate
influences of goal setting and the standards, whirehdetermined by the person, by which
performance is judged. When someone wants to reachkrtain goal, observed negative
differences between what this person does and wistperson wants to reach, leads to
dissatisfaction which serves as motivation for@ttiAccording to De Bruijn (1999), these
two mechanisms of motivation refer to the motivatiprocesses that are essential in
understanding decision making behaviour. (De Bruipp9)

As discussed by De Bruijn (1999), decision makiag o be seen as a process. Decision
making is not something what happens immediatedppke have to think about the different
options and consequences of these options befeyetdke a decision. The duration of this
decision making process can differ from a short moinn time to a greater proportion of
someone’s life. Before making a decision, peoplaelwate the different options. De Bruijn
(1999) argues that this is often done by assesksgnpact of alternatives or by assessing the
alternatives themselves. “[Moreover] the style etidion making will depend on the socio-
cultural environment, the stage in the life courpersonal experience and the decision
problem at hand” (De Bruijn, 1999, p. 109).

According to a lot of behavioural scientists, bebaw is most often based on customs and
routines. Decisions are often taken by followingsih kind of ‘rules’, because of the existing
ignorance and uncertainty about the consequencas ioidividual choice. There may also be
social pressure and/ or sanctions, so people neydeced to make a particular choice. And
they know the value of the behaviour which arigesnfthese rules. Furthermore, there are
differences in decision making when a person irtam about the future and when a person
does not matter about the future consequencesietiaion. De Bruijn (1999) argues that the
recognition of these ‘rules’ by researchers me&as the decision making process exists of
different phases. Janis and Mann (in De Bruijn, 998istinguished, for instance, five
different phases in their work: appraising a chegks surveying alternatives, weighing
alternatives, deliberating about the commitmend, adhering despite negative feedback. (De
Bruijn, 1999)

Another concept which contributes to choice thasityre concept of control. When taking the
concept of control into account in choice theotrypecomes clear that decision making is less
voluntary than thought before. With the additionpefceived control to choice theory, non-
motivational explanation and understanding of be&havis added to the theory, and the
addition of perceived control also helps explaigisien making under certain conditions of
reliance, uncertainty and ignorance. (De Bruijn999 The concept of control will be
discussed further in section 3.3, where the thedbpianned behaviour by Ajzen (1991) will
be elaborated.
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3.1.3 The context

Important in explaining individual decision makirgehaviour is the context, and more
specific the social environment, because it caexpected that the decision of an individual
is (at least) partly based on the information hela gets from his or her social environment.
According to De Bruijn (1999, p. 21), “the contéxtunderstood as a structureimstitutions
which embody information about opportunities andstretions, consequences and
expectations, rights and duties, incentives andtgars, guidelines, and definitions of the
world”. Institutions can be defined as a consistset of rules and relations’ between people
in repeated situations. Some relevant institutionshis study can be, for instance, the society
and the government. In addition decision makingaleur in different social contexts can be
explained by behavioural-guiding and meaning-givintes. Behaviour-guiding rules give,
for instance, information about expectations, nornghts and duties. Meaning-giving rules
give information about the definition of actorstusitions, events and cause and effect. De
Bruijn (1999) argues that institutions serve asabedural guides for individuals, because
“they define specific situations and behaviouraicomes, they reduce uncertainty and the
knowledge and cognitive skills required for suc@dssction, and they avoid continual
renegotiation, conflicts and unnecessary transaciists” (De Bruijn, 1999, p. 123).

However as De Bruijn (1999) argues, people not adg these (sets of) rules, they also
reproduce, design and change these (sets of) fitlesefore, individuals and the context have
an interactive relationship. Institutions are oe€ain the past to prevent individuals for
returning problems in their life. But the idea thastitutions prevent individuals for certain
problems, does not mean that it are always the $astions. Institutions are also very
dynamic, because on the one hand groups of indilgdwant to change institutions and on
the other hand other groups of individuals wanpteserve the institutions properly. Often
only individuals and groups with power or authorttgn change (sets of) rules. Moreover,
these rules are social constructs, because thal fesn the interaction between people. As
De Bruijn (1999) states, the fact that individuase well informed and active using,
reproducing and implementing the institutional sylendicates that they play an important
role in changing and solving existing institutioaad creating new problems and the need for
new institutionalised solutions. (De Bruijn, 1999)

The role of the context in individual decision makibehaviour differs for every individual,
because every individual has his or her own viewsthe institutions in the social
environment. Furthermore, the relevance of instihg may change over the life course and
over time. De Bruijn (1999) argues that the soerlironment can be interpreted as a multi-
level structure, because some institutions onlgcftertain groups, while others have overall
impact. But institutions which have overall impatay influence decision making behaviour
otherwise in different places and over time. Treatice between an institution and a decision
maker has influence on the decision making behawsuwell. Institutions are working on
every geographical level, from local to internatibkevel. According to De Bruijn (1999),
institutions are usually classified into four reldtcategories: social, cultural, economic and
political. Institutions can also be classified irftomal institutions, which are planned, and
informal institutions, which are unplanned. (De Bru1999) In this study an example of a
formal institution can be the policy measures wratimulate the combination of motherhood
and work, and examples of informal institutions barthe family or the society.
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3.2 Theory of basic needs

According to behavioural theories, people are agsltm be motivated to act in a certain way.
Motivation plays an important role in understandimgnan behaviour. A general perspective
on motivation is the theory of basic needs of Mas(b970).

Maslow’s theory of basic needs not only distingeslifive basic needs, but also ranges them
by relative importance. The underlying idea is tifigtou fulfilled the lower needs, a higher
need will become prominent. This does not meanaheted has to be satisfied totally before
another need emerges. “In actual fact, most memdbiexsur society who are normal are
partially satisfied in all their basic needs andipfly unsatisfied in all their basic needs at the
same time” (Maslow 1970, p. 54). The five basicdseef Maslow’s theory of basic needs, in
order from low to high, are: physiological needsgsy needs, belongingness and love needs,
esteem needs, and self-actualization needs. (Mad@v0; De Bruijn, 1999) In figure 3.2 the
hierarchy of basic needs is shown.

Figure 3.2 Maslow’s hierarchy of needs
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Source: University of South Carolina, 2009, httpwiv. housing.sc.edu/rsl/recogresourcesl1.html

Physiological needs are normally taken as theistagoint for motivation theory. These
needs are biological and consist of needs forvater, food and sleep. These physiological
needs are the most influential of all needs. Indhase that all needs are unsatisfied, and the
person is then dominated by the physiological neali®ther needs may be pushed into the
background or become nonexistent. (Maslow, 1970)

When the physiological needs are satisfied, otleeda emerge and will be dominating the
person. These are in the first place the safetyds\géor example: security, stability,
protection, need for structure). These safety neadse fulfilled by, for example, living in a
safe area, job security, insurance (medical, dentamployment, old age, disability) and
having a saving account. Adults are hardly awaréheir security needs, except in case of
emergency. Children on the other hand are frequesttbwing signs of insecurity and the
need for safety. (Maslow, 1970)
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If both the physiological and the safety needs sagsfied, the love and affection and

belongingness needs will emerge. People seek fongi@gness and love needs to overcome
the feelings of loneliness, strangeness, alonearedsalienation. Love and belongingness
needs involve both giving and receiving love. (Masl1970)

When the needs for physiological well-being, satatg love and belongingness are fulfilled,
the needs for esteem can become dominant. Esteeds mensist of needs for self-respect,
self-esteem and for the esteem of others. Esteedsrean be classified into two sets. “These
are, first, the desire for strength, for achievemtar adequacy, for mastery and competence,
for confidence in the face of the world, and fodependence and freedom. Second, we have
what we may call the desire for reputation or pgeststatus, fame and glory, dominance,
recognition, attention, importance, dignity, or sgapation” (Maslow 1970, p. 45). When
these needs are satisfied, a person should féel@dident and being useful and necessary in
the world. But when these needs are frustrateceraop feels weak, helpless, inferior and
worthless. (Maslow, 1970)

Maslow expects that, if all foregoing needs arésBat, a new dissatisfaction and a restless
feeling will develop soon. This is the need forfsaltualization. This need for self-
actualization “refers to man’s desire for self-finffent, namely, to the tendency for him to
become actualized in what he is potentially” (Maslb970, p. 46). Because of the specific
form of these needs, they will vary greatly betwddferent individuals. (Maslow, 1970)

3.3 Theory of planned behaviour

The theory which will help understand and expldia tecision making behaviour of highly
educated women with regard to working after giviongh is the theory of planned behaviour
of Ajzen (1991, 2002). This theory is an enlargetmainthe theory of reasoned action of
Fishbein and Ajzen (1975), which supposed that niashan social behaviour can be
forecasted from intentions alone, because it isunalry. Ajzen included the concept of
perceived behavioural control in the theory of pkah behaviour, because not all behaviour is
voluntary. The theory of planned behaviour, whidlst to explain human behaviour in a
specified context, became one of the most popubacceptual frameworks for analyzing
human behaviour. (Ajzen, 1991, 2002) Figure 3.&gi& schematic overview of the theory of
planned behaviour.

The primary determinant of behaviour in the theotrylanned behaviour is the behavioural
intention. Intentions are the cognitive representst of a person’s readiness to perform a
given behaviour. “Intentions are assumed to captfueemotivational factors that influence
behaviour; they are indications of how hard peaple willing to try, of how much of an
effort they are planning to exert, in order to peri the behaviour. As a general rule, the
stronger the intention to engage in a behaviow,tore likely should be its performance”
(Ajzen 1991, p. 181).

Another determinant which can be used directly tedjct behaviour is the perceived
behavioural control. This determinant is also orfetle independent determinants of
intention. Ajzen (1991) gives two reasons for thgodihesis that perceived behavioural
control can be used directly to predict behavitkirst, holding intention constant, the effort
expended to bring a course of behaviour to a sstidesonclusion is likely to increase with
perceived behavioural control. Second, perceivdthlieural control can often be used as a
substitute for a measure of actual control” (AjzZE991, p. 184). Actual control over the

18



behaviour exists of non-motivational factors asilabdity of required resources and chances.
(Ajzen, 1991)

Figure 3.3 A schematic overview of the theory afrled behaviour of Ajzen.
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The theory of planned behaviour assumes three amtkmt determinants of intention: the
attitude toward act or behaviour, the subjectivarnand the perceived behavioural control.
The attitude toward act or behaviour is the behat a person has itself on the outcome of the
behaviour. The subjective norm is what the persrets that others think about the person’s
behaviour. And the perceived behavioural controldescribed as the observed ease or
difficulty of performing the behaviour. Perceiveghavioural control usually vary across
situations and actions. (Ajzen, 1991)

The theory of planned behaviour acts with antecesdeh attitudes, subjective norms and
perceived behavioural control to explain human biEha. The theory assumes that
behaviour is a function of striking information, beliefs, relevant to the behaviour. These
beliefs are considered as the main determinardspefson’s intentions and actions. There can
be distinguished three kinds of striking beliefeetavioural beliefs which are assumed to
influence attitudes toward the behaviour, normabeéefs which constitute the underlying
determinants of subjective norms, and control Eehehich provide the basis for perceptions
of behavioural control” (Ajzen 1991, p. 189).

Behavioural beliefs are beliefs about the likelyn@®quences or other properties of the
behaviour (Ajzen 2002, p. 665). In general, we fobmliefs concerning an object by
associating it with certain properties, i.e. witiher objects, events, or characteristics. In the
case of attitudes toward a behaviour, each betigt Ithe behaviour with a certain result, or
with other properties. We obtain at the same timeatitude toward the behaviour, because
properties are already valued positively or negdyiv(Ajzen, 1991) Normative beliefs are
beliefs about the normative expectations of otheopte (Ajzen 2002, p. 665). These
normative beliefs are involved with the probabilityat important referent individuals or
groups approve or disapprove the implementatioreakin behaviour (Ajzen, 1991). Control
beliefs are beliefs about the presence of factesray further or hinder performance of the
behaviour (Ajzen 2002, p. 665). This set of belidéals with the presence or absence of
required resources and chances. These controfdeley be partly based on past experience
with the behaviour, but they will normally also b#luenced by second-hand information.
The more resources and chances individuals thiak tlave, and the fewer obstacles they

19



have foreseen, the greater should be their petdiebavioural control over the behaviour.
(Ajzen, 1991)

3.4 Life course theory

To answer the sixth sub question, about the inflaeof the life course on the decisions of
highly educated women, concerning working afterirgjvbirth, the life course theory is
needed. This theory explains the development a¥iddals based on experienced life events.
A life course perspective underlines the importamiceéme, context, process and meaning on
human development and family life. The life couteeory adds a time dimension to the
theory of planned behaviour of Ajzen (section 38hce the theory of planned behaviour
offers a static relationship between the determahintention and the behavioural outcome.
(Willekens, 1999)

Mayer and Tuma (1990, p. 3) defined the life couase“the study of social processes
extending over the individual life span or ovemnsfigant portion of it, especially the family
life cycle (marriage and child rearing), educatioaad training histories, employment and
occupational careers”. With the life course thetgmographic events can be linked to other
aspects of life that are important to people arat tffect their demographic behaviour”
(Willekens 1999, p. 24).

The life course theory not only studies the ocaureeor timing of the events in the life of an

individual, but also tries to understand the waywihich they shape their life based on a
unique order of events and decisions (Willeken89)9The primary entities of the life course

are life events. These events take place at afgpeagie. The timing is determined by the risk

of experiencing the event, and the occurrence ehisvdepends on former experiences.
(Willekens, 1999)

Giele and Elder (1998) developed a life course gigma by combining their own researches
with each other. “Giele has been interested in Bogial system needs become articulated
with individual goals through the connections bedwesocial structure and personality and
how, in turn, individuals consciously try to chartbe larger society” (Giele and Elder 1998,
p. 7). The research of Elder was concentrated eatntitro level. Elder described four key
factors that specify the shape of the life coutbéstorical and geographical location, social
ties to others, personal control, and variationinmng” (Giele and Elder 1998, p. 8). Giele
used in her researclwo paths to Women’s Equalitythe four elements of cultural
background, social membership, individual goal maé&on, and strategic adaptation. (Giele
and Elder, 1998)

The life course paradigm of Giele and Elder (1988¥ts of four parts: location in time and
place, linked lives, human agency, and timing wési First, location in time and place refers
to culture, history, and social structure. Secahe, interaction of individuals with social
groups and social institutions results in linkeded. Third, human agency have been
incorporated in the active pursuit of personal otiyes and the sense of self. Finally, timing
of lives covers the chronologically arranged evewitsan individual’s life that combines
personal, group, and historical markers at the damee (Giele and Elder, 1998)

In this study the life course is important, becawseare interested in the moment on which
the decision has been taken and the role of edileerevents on the decision concerning

working after giving birth. The life event of gi\grbirth can be seen as an important motive to
change the number of hours work per week (Portegijal., 2006; Cloin and Souren, 2009).
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3.5 Gender performativity theory

The theory about gender performativity will only tscussed shortly, because this theory is
not part of the theoretical framework. The genderfgrmativity theory will be used as
background for the last sub question: What do titeamnes of the research say about gender
performativity in the Netherlands with respect totherhood?

The term gender performativity is developed by thu@iutler, an American philosopher, in
her booksGender trouble. Feminism and the subversion oftige(i990) andBodies that
matter. On the discursive limits of ‘se@993). In her bookGender trouble(1990) Butler
says that gender is often limited to male and fem&he does not agree with the statement
that gender could only be male or female. AccordnButler there may exist multiple forms
of gender. Furthermore, she states that both geardkesex are culturally constructed. Usually
sex is defined as the biological difference betwawhe and female, and gender is defined as
the cultural constructed difference between matefamale. But Butler argues that sex is also
a cultural constructed difference. (Butler et. 2000)

Subsequently she says that individuals acquirenaegeby retrieving and repeating cultural
norms regarding masculinity and femininity. Thesenms were already in circulation and
because they are constantly repeated, they remaise and are confirmed again and again.
According to Butler this is a performative proceBatler argues that gender is attributed to a
body, based on existing norms. Therefore she daisdgender is something you do, not
something you always are. Because cultural norresakso repeated in other contexts, they
are subject to change. (Butler et. al., 2000)

Butler shows inBodies that matte(1993) how certain bodies within the ruling orcdee
being considered (subjects) and how others ard®iofg considered (abject beings) (Butler
et. al., 2000). Subsequently, Butler states thdividual groups are influenced by hegemonic
discourses, which are the discourses of the pewspte have the power (Jacubowski et. al.,
2006). The others, who are called abject beingBbtler, are excluded from the social
community. Examples named by Butler are homosexaiatk transvestites. The process in
which an individual receives social existence, lbseahe or she repeats and reaffirms existing
norms, is called becoming a subject by Butler. s process leads to subjects, but at the
same time it leads to the exclusion of abject keilpreover, Butler states that subjects are
produced by power, but subjects are also subjettiaibpower and subjects themselves have
power. According to Butler, subjection to powerqtiees is also necessary when becoming a
subject. And because people seek recognition irstiveal order, they conform to existing
norms of masculinity and femininity and heteroséixyiaButler et. al., 2000)

This study concerns gender performativity with ezggo motherhood in the Netherlands. As
discussed in the background (chapter 2), the lapauicipation of women only has risen
significantly from the 1970’s onwards. Before th@7Q’'s in the Dutch society the view
existed that men and women had different roles.oAtiog to this view men had to work
outside the home, while married women should nakveutside the home. Married women
had to take care of the children. (Beets et. 8071 Plantenga, 1993) In the last decennia a lot
has changed. Nowadays women are encouraged toasowell, as discussed in chapter 2.
But what about the actual gender performativityhwieéspect to motherhood? Is it still the
woman who largely takes care for the children dretefore has or wants to work less hours?
Or is the husband or partner also going to work tesurs after a childbirth, so he can take
care of the children as well? These questionsheilhinswered in this study.

21



3.6 The deductive model

Based on the theoretical background presented is dhapter, the deductive model is
constructed. In figure 3.4 the deductive modelhisven. The general basis for the deductive
model is the social theory of Coleman (1990), whicks macro levels (population) and
micro levels (individual). This theory explains imdual behaviour (micro) with the
individual background (micro) which is based on tbentext (macro). The individual
behaviour leads to a social outcome (macro). Is tesearch the context exists of the social
environment and the policy measures. Although thetext influences behaviour, the main
focus is on the micro level.

Figure 3.4 The deductive model
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On the micro level, the theory of planned behavmiuAjzen (1991, 2002) is incorporated to
explain the individual decision making behaviourhfihly educated women. This theory
distinguishes three determinants of intention: attéude toward act or behaviour, subjective
norm, and perceived behavioural control. The stiyeaorm includes what the partner and
others think about the behaviour. The determinaftstention influence each other and
influence the intention to perform a certain bebavi The intention to perform a certain
behaviour influences the actual behaviour, throtighchoices a woman has. In this research
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the outcome of the decision making process is tbleeFirst, the highly educated woman
can have a fulltime job after giving birth. In thiase she works the same or more hours per
week as before pregnancy. Second, the highly eddiegabman can have a part time job after
giving birth. In this case she works less or theedours per week as before pregnancy. In
the third case, the woman has no job after givimnip bin this case she stopped working after
pregnancy or she had no job before pregnancy. €havioural outcomes on the micro level
lead to a social outcome at the macro level: theua participation rate of mothers.

The individual decision making behaviour of higlelgucated women is always based on the
context (social environment and policy measurds), demographic characteristics and the
goals of the individual. The demographic charastes are also influenced by the social
environment.

The theory of planned behaviour is a static theatyich explains behaviour at one moment
in time. To add a time dimension to the deductivedeatl, the life course theory is
incorporated. The life course theory will be use@xplain the role of earlier life events in the
decision making process of highly educated womencerning working after giving birth.
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4 Data and Methods

In this chapter the selected research method anddta are described. In the first section of
this chapter the concepts of the deductive modeldafined and operationalised. In section
4.2 the research method ‘in-depth interview’ isatlié®d. This section also deals with the
reasons why this method is used in this reseamhthé third section some ethical
considerations of the study are mentioned. The ddtaction, including the study population,
the recruitment of participants, a reflection oe fhlot testing and the actual data collection
with in-depth interviews, are reported in sectioA. fhe data analysis with use of grounded
theory is discussed in section 4.5 and the chapigs with some reflections on the participant
recruitment and the data collection.

4.1 Definitions and operationalisation of concepts

The concepts of a conceptual model are the bastheotist of questions of a qualitative
research (Wengraf, 2001). In the first place, thesmncepts are conceptualised.
“Conceptualisation is the process of specifyingenbstions and measurements that give
concepts definite meaning for the purposes of eares study” (Babbie 2007, p. 149). After
conceptualisation the concepts are operationali¥@gerationalisation is an extension of
conceptualisation that specifies the exact proaduhat will be used to measure the
attributes of variables” (Babbie 2007, p. 149)case of a qualitative study the concepts are
operationalised through making a list of questifmrshe in-depth interview guideSome of
these questions are supported with probes. “A pi®befollow-up question that aims to elicit
information to fill in the blanks in a participastfirst response to a question” (Liamputtong
and Ezzy 2005, p. 63). In the following part of stheection the definitions and
operationalisation of the concepts are presentadstipns that are relevant for more than one
concept are mentioned once.

Highly educated women

Definition: “the higher education includes the hégtprofession education (HBDand the
scientific education (W€ (CBS, 2009).

Operationalisation: highly educated women are wonvéh a bachelor or master's degree
(HBO or WO).

Demographic characteristics
Definition: “variables within a population, such age, gender, income level, marital status,
ethnic origin and educational level (CBS, 2008).
Operationalisation:

- What is your age?

- What is your living situation?

- What is your religion?

- What is your educational specialisation?

- What is your profession?

- What is the age of your husband or partner?

- What is the profession of your husband or partner?

- How many children do you have?

% See Appendices A (Dutch version) and B (Englistsiom) for the in-depth interview guide.
* Hoger beroeps onderwijs.
® Wetenschappelijk onderwijs.
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- How many children do you want?

- How old are your children?

- What are the first names of your children?
- Do you have brothers or sisters?

- Do they have a relationship?

- Do they have children?

Goals
Definition: goals are described by Maslow as neglgish will be fulfilled hierarchical. When
lower order needs are fulfilled, higher order needsbecome important. (Maslow, 1970)
Operationalisation:

- Why did you stop working or remain working aftee thirth of your children?

Attitude toward act or behaviour
Definition: the belief that a person has itselftbe outcome of the behaviour (Ajzen, 1991).
Operationalisation:
- What are your ideas about combining work and the o&children?
Probe: childcare (formal, informal)
- How differs your actual idea about combining workldhe care of children from the
idea you had before you became mother?

Subjective norm
Definition: what the person beliefs that othermkhabout the person’s behaviour (Ajzen,
1991). “The subjective norm refers to the perceigedial pressure to perform or not to
perform the behaviour” (Ajzen 1991, p. 188).
Operationalisation:
- How does your partner think about combining worH aare of children according to
you?
Probe: did he change the number of hours work pekvafter the birth of your
children?
- How do others in your social environment think atbbmambining work and care of
children according to you?
Probes: parents, family, friends, colleagues.
- Which view do you get from the society concerningbining work and the care of
children?
Probes: negative, positive
- What do you think about this societal view?
- Do you think the view of the society has influemeeyour own decision?

Perceived behavioural control
Definition: “people’s perception of the ease orfidiflty of performing the behaviour of
interest” (Ajzen 1991, p. 183). “Perceived behavabicontrol can, and usually does, vary
across situations and actions” (Ajzen 1991, p. 183)
Operationalisation:
- Was it easy to remain working after the birth ofiyohildren?
Probes: after the birth of the first child, aftee tirth of the second child, etc.
- Was it easy to stop working after the birth of yobildren?
Probes: after the birth of the first child, aftee tirth of the second child, etc.
- Are you satisfied with your decision?
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Intentions
Definition: the cognitive representations of a pers readiness to perform a given behaviour
(Ajzen, 1991). “Intentions are assumed to capthee mhotivational factors that influence a
behaviour; they are indications of how hard peapie willing to try, of how much of an
effort they are planning to exert, in order to peri the behaviour” (Ajzen 1991, p. 181).
Operationalisation:

- What did you think at the moment when you tookdkeision?

- Would you do the same if you have to take a decialwout combining work and care

of children at this moment? Why (not)?

Context

Definition: “the (institutionally) structured enanment from which individual actors deduce

information about options and constraints for bétavand the values attached to these” (De
Bruijn 1999, p, 251).

Operationalisation: in this study the context &e $ocial environment of the highly educated

women and the existing policy measures.

Social environment
Definition: “the social environment refers to thecsl context in which we live. It covers the
social groups to which we belong, the neighbourhooavhich we live, our employment
environment, etc. The social environment existsgodups to which you feel socially
connected” (Ruysbroek and Droomers, 2008).
Operationalisation:
- What was the role of your partner in the decisictoading to you?
- What was the role of others in the decision acogydd you?
Probes: parents, family, friends.
- Are there persons in your environment who did traes?
Probes: family, friends, colleagues.
- Are there persons in your environment who takeallyodifferent decision?
Probes: family, friends, colleagues
- When you were a child, did your mother have a jGbf you tell something about that
period of your life?
- How does the labour career of your mother influente choices that you have
made?

Policy measures
Definition: “population policies are deliberatelyorestructed or modified institutional
arrangements and/ or specific programs through lwigmvernments influence, directly or
indirectly, demographic change” (Demeny, 2003).
Operationalisation:
- Can you tell something about the policy measurés;lwmake it easier to combine
work and the care of children, which you know?
Probes: pregnancy leave (16 weeks), parental i@8reieeks), childcare subsidy,
flexible division of the day, work at home.
- What is your opinion about these policy measures?

Behaviour

Definition: “any activity (or non-activity), eithantended and foreseen or unintended and
unforeseen. Thus, it also includes not only mogsgaction, but also the outcomes of, for
instance, biological processes of change” (De Brdip99, p. 251).
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Operationalisation: in this study behaviour refershe different decisions of highly educated
women concerning combining work and the care ofdobin. The different outcomes are
working fulltime, working part time or not working.

Job
Definition: “an explicit or implicit employment ctract between a person and an economic
entity in which has been fixed that work will berfoemed against a (financial) reward”
(CBS, 2009). People are participating on the laboarket if they have a job for 12 hours or
more per week (CBS, 2008; Beckers, 2009).
Operationalisation:

- Afulltime job is a paid job with 35 or more workjrmours per week.

- A parttime job is a paid job with 12 till 34 worlg hours per week.

- No job means that the woman does not have a phidrjbas a paid job for less than

12 hours per week.

Choice/ Decision making

Definition: “the encompassive process of orientat{information search), and valuation,
selection and implementation of behavioural altevea. This mental activity is not restricted
to ‘logical’ and reasoned thought, but also inclkid®oral, ethical, emotional considerations”
(De Bruijn 1999, p. 251). Decision making is synanwith choice, according to De Bruijn

(1999).

Operationalisation:

- Do you have a job on this moment? Can you tell sbimg about your job?

- What is your profession?

- How many hours do you work per week?

- How are you combining your work and the care ofrychildren currently?

Probes: childcare (formal, informal)

- When have you taken the decision about working &fiee birth of your children?
Probes: before the birth of your first child, aftiee birth of your first child, after the
birth of your second child, etc.

- Do you think that there are things which are chdrageyour job after you became
mother?

Life course
Definition: “the study of social processes extegdover the individual life span or over
significant portion of it, especially the familyfdi cycle (marriage and child rearing),
educational and training histories, employment aocupational careers” (Mayer and Tuma
1990, p. 3). De Bruijn (1999, p. 252) defines ifedourse as “life development related to the
sequence of experiences and events in variousditeers, and the concurrent development of
the individual’s mental representation”.
Operationalisation:
- What are your future plans?
Probes: when the children go to primary educatidren the children go to high
school.

Gender performativity

Definition: the main idea of gender performativigythat individuals acquire a gender by
retrieving and repeating cultural norms. Furthemnordividual groups are influenced by
hegemonic discourses. These are the discourség giebple who have the power (Butler et.
al., 2000; Jacubowski, et al., 2006).
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Operationalisation:
- What does it mean to you to be mother?
- Do you have the feeling that people in your surtbhogs see you differently now as
before you have got children?
Probes: partner, parents, family, friends, collesgu

4.2 Research method

In order to answer the research questions of thidysa qualitative research method is
necessary. For this research in-depth intervieves wmed, which are also called semi-
structured interviews. These are interview guidéhl & semi-structured list of open questions
(Wengraf, 2001). In-depth interviews are used g tesearch, because the stories of highly
educated women about their decisions concerning vafter giving birth are needed to
answer the research questions. A deeper insigthardecision making behaviour of these
women is needed and the personal context (padpeial environment, policy measures) of
the participants is also taken into account. Anotieason to conduct in-depth interviews is
the sensitivity of the research topic. Participantsy feel uncomfortable to talk about it in a
focus group, for example. Focus groups are alstheoinost suitable research method for this
study, because this research is about the decmsaking behaviour of the participants. In
focus group discussions the opinions of the p@dicis are the most important issue.
(Liamputtong and Ezzy, 2005; Babbie, 2007)

The in-depth interviews are conducted with highdyeated women who took discharge after
the birth of their children and with highly educht@omen who remained working after the
birth of their children. Before the data collectibrwas estimated to conduct a maximum of
20 interviews (preferably 10 interviews with womeho are working and 10 interviews with
women who took discharge after giving birth), degipg on the moment of theoretical
saturation. Until there will be no more new infoitioa recovered.

4.3 Ethical considerations

By conducting in-depth interviews for a qualitatnesearch, some ethical considerations have
to be taken into account. First, it has to be guaed that the participation in the research is
voluntary. Second, the participants have to be dpdiragainst harm. Before the in-depth
interviews with the participants will be conductédhas to be guaranteed that their names
would not be published in any report and that tihrelepth interviews are confidential and
anonymous. (Babbie, 2007)

Before conducting the in-depth interviews particizahave to give their written informed
consent to participate in the research. An inforr@asent is “a norm in which subjects base
their voluntary participation in research projeatsa full understanding of the possible risks
involved” (Babbie 2007, p. 64). In the written infieed consefitinformation about the topic
of the research and the rights of the participamigaven.

Another ethical consideration which has to be takeo account in every research is that
errors, limitations and shortcomings of the redeasicould be reported, because this could
influence the outcomes of the research (Babbie7R00

® See Appendix D for the written informed consent.
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4.4 Data collection

4.4.1 Study population

The study population of this research has to sasisfumber of criteria. First, highly educated
women are interviewed, because they continue waneroften than lower educated women.
A second criterion is the number of children theweo have. Women who have two or more
children are interviewed, because from the backgitobecame clear that the majority of
women take the decision to change the number ofsheork per week around the birth of
their first child. In this research it will be exyped if women really take the decision around
the birth of their first child and why this is tlase. A third criterion is the age of the children.
Women with young children are interviewed, becaoserwise the moment on which the
decision is taken, is too long ago. People caretsdier about recent events than about events
which happened a long time ago. The fourth criteii® the place where the women live.
Women who live in the city of Groningen and surrding villages are interviewed, because
the city of Groningen has higher profession edocatind scientific education facilities. By
the recruitment of participants who live in theyattf Groningen and surrounding villages,
urban and rural living places are both covered.

4.4.2 Participant recruitment strategy

The participants are recruited by means of adesreits on the notice-boards of
playgroup$, childcare facilities and primary schools in tlity of Groningen and surrounding
villages. People could react on the advertisemmtigh e-mail or phofieWhen the first
participants reacted on the advertisements, theg awsked after the interview if they knew
other possible participants. This is a way of snaltecruitment. These methods are used to
recruit participants, because it are quick wayBng participants. Another possibility which
has been reflected is the use of a list from agabnal organization for highly educated
women. But a problem could be that women who stdpperking are not a member of the
organization anymore. Another optional strategyolhhas also been reflected is through an
advertisement in a magazine for women like Libedle a magazine of a professional
organization for highly educated women, but thiatsgy will cost too much time.

4.4.3 Reflection pilot testing

In April 2009 one test-interview was conducted wathhighly educated woman with three
children. Her children are older than the childoénhe study population, but besides she told
a lot about the topic. The duration of the tesefiview was about 30 minutes. This was
shorter than expected, but the participant answéetd The researcher thought that the
guestion ‘what are the first names of your chil®emould not add anything to the interview,
but the participant was glad that this question asieed. Furthermore, the question ‘why did
you not stop working after the birth of your chédi was asked. In this way it looks like it is
common to stop working after giving birth, but theds not the intention. So this question is
changed into ‘why did you remain working after thigh of your children?’ The participant
thinks it was difficult to answer the question abpalicy measures, but she does not use these
policy measures because her children are oldermidaning of caring in the interview guide
was not clear for the participant. Whether it idyamking care of your children, or does it
also include the household part. But it is botkirtg care of your children and the household.

" Peuterspeelzalen.
8 See Appendix C for the advertisement.
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Based on this test-interview, the interview guidaswmproved. This test-interview is not
included in the research, because this particightt not fit the study population. One
criterion is that the children are young, but tingldren of this participant are all aged 15
years or older.

4.4.4 In-depth interviews

The actual in-depth interviews are conducted ireJamd July 2009. Eight participants reacted
on the advertisements, which were placed on the&eibbards of playgroups, childcare
facilities and primary schools. The other partioisawere recruited through the snowball
sampling technique. A total number of 20 in-deptiteiviews were carried out, eleven
interviews with mothers who are working and ningeimiews with mothers who are not
working at the moment of the interview.

The interviews were done at the participants owasko One participant wanted to meet at
her workplace. The researcher tried to make appants at moments when the children of
the participants were not at home or were aslegipsdmetimes there were children staying at
home while conducting an interview. In some siwmdi this led to a few diversion. For

example, because the children wanted to ask thingheir mother or made noise. The

durations of the interviews ranged from about 2Butes to almost one hour.

The interviews were recorded with a digital voi@arder and later on transcribed into
verbatim transcripts. Unless some children areirtigllsometimes on the background, the
quality of all the records was good enough. Theaesher tried to transcribe the interviews as
soon as possible after conducting the interviewsabse then the information was still fresh
in memory.

4.5 Data analysis

4.5.1 Grounded theory

For the analysis of the verbatim transcripts ofithdepth interviews grounded theory will be
used. Grounded theory is developed by Glaser amausd in 1967 in their booKhe
discovery of Grounded TheoryGrounded theory is an inductive approach to shely of
social life that attempts to generate a theory fribia constant comparing of unfolding
observations” (Babbie 2007, p. 296). In other wprtteories are based on the careful
consideration of empirical data. (Liamputtong aza\g 2005; Babbie, 2007)

The process of textual data analysis with the giledrtheory exists of different steps. Strauss
and Corbin (1991) distinguish three main steps:nopeding, axial coding and selective
coding. The first step is open coding, this medrag paragraphs, sentences or words are
labelled with codes. After coding the interviewsme codes can be grouped together into
subcategories or categories. The next step is awriinhg, this is connecting subcategories
with categories. In the third step, selective cgdimain themes are derived from the
categories. In this step categories are compatedhemes. These themes form the basis for
the new conceptual model. This new conceptual misdedlled the inductive model, because
this model is based on the collected data. (StrandsCorbin, 1991; Liamputtong and Ezzy,
2005) The inductive model will be compared with theuctive model of chapter 3 in the
finalizing chapter.
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4.5.2 Data analysis using grounded theory

After transcribing the interviews into verbatimrisaripts, the resulting verbatim transcripts
are imported into the computer program ATLAS.tisten 5.2. All transcripts together form

one hermeneutic unit. A distinction is made betweamnking mothers and home mothers
through putting the phrases ‘working mother’ or i mother’ behind the number of the
interview in the name of the document. In this vitaig easy to make a distinction between
interviews with a working mother and interviews hwé home mother.

The analysis is carried out as discussed in seatibri with the three main steps of open
coding, axial coding and selective coding. Firsittyerview one was coded by hand and after
a check it was coded in ATLAS.ti. There are différavays to give a word, sentence or
paragraph a code in the computer program. Espgdralthe beginning, codes are created
through the option ‘open coding’ and sometimes with option ‘coding in vivo'. Open
coding means that you can give a fragment a chogsdaname. Coding in vivo means that
you give a fragment a name which is based on tersesl by the participants. The third
options is ‘coding by list’, this option can be dger repeated codes. After coding the first
interview, subcategories and some categories wevelabed on paper, and afterwards in
ATLAS.ti. Next the other interviews were codedsfiy the interviews with working mothers
and subsequently the interviews with home mothershe meantime the subcategories and
categories were complemented. After coding all itiierviews a verification was done, to
check if everything was included in the codes, atdgories and categories.

The following step is the axial coding. This is ddhrough printing all codes with the amount
of appearance, the subcategories and the categByidsgand the subcategories were grouped
together into categories. The initial deductive elog also kept in mind by grouping the
subcategories together into categories. After renaoding there arose 33 subcategories and
categories. After the axial coding there were sl categories. Categories could be, for
instance, ‘attitude toward act or behaviour’, ‘mertiood’, or ‘partner’.

The last step in the analysis is the selectivergpdin this step the 15 categories from the
previous step were grouped together into nine tlsefRer instance, the categories ‘partner’,
‘others in the environment’, ‘policy measures’ drdcietal view’ are grouped together into
the theme ‘subjective norm’. The structure of ckaf will be based on these nine themes.
And these nine themes will also form the basis tfeg inductive model, which will be
discussed in at the end of chapter 5.

4.5.3 Use of quotations

In chapter 5 the results of the in-depth interviemi8 be summarized. These results are
regularly illustrated by quotations from the in-tlemterviews. The number of the interview
from where a quotation has been obtained is pubractkets after the quotation. These
numbers are accompanied by the capital letter B.dCapital A stands for an interview with

a working mother and capital B stands for an inemwwith a home mother.

The in-depth interviews are conducted in Dutchtidfly the quotations should be translated
into English, but as becomes clear from the follayiwo examples, information is lost when

translating the quotations. From the Dutch quotetioould be picked up more information

than from the translated English quotations. Thécbguotations are also more natural than
the translated English quotations.
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“En ik vind het ook leuk dat de vader dan... ze #ien vader evenveel als hun
moeder, dus het is niet alleen een moederding, emfaro en zorg, maar dat het ook
een vaderding is. Want wij zijn evenveel thuis sagge dus dan ja...[IDI 7A)

“And | think it is also nice that the father thenthey see their father as much as their
mother, therefore it is not only a mother thingisnag and caring, but also a father
thing. Because we are approximately equally at haoehen yes...(IDI 7A)

“Het is niet zo van ik wil per se 3 dagen werkeus @j moet je maar aanpassen. Nee,
dat doe je in overleg. Hij vindt het ook heerlifjelangrijk dat er goed evenwicht is.
Dus we zijn samen zoekende hoe we het het besterkdaen.”(IDI 10A)

“It's not like | necessarily want to work 3 day® gou have to adjust. No, you do that
in consultation. He also finds it wonderful, imgaont that there is a proper balance.
So we are seeking together how we can do b@gtl"10A)

Therefore, the quotations, used to illustrate the bf chapter 5, are in Dutch in this study.
We are aware of the fact that people who do notenakse Dutch language cannot read the
Dutch quotations. Consequently, the content ofjti&ations will be incorporated in the text.

4.6 Reflections

After placing the advertisements on the notice-td®af playgroups, childcare facilities and
primary schools it lasted about one week beforefitaeinterview was conducted. After the
first interview it went rapidly. More women reacted the advertisement and others were
reached through the snowball sampling techniquéjua eight of the 20 participants reacted
on the advertisement, this is a little disappoimimé&he interviews were conducted in June
and July, a possible explanation for the limitedct®ns on the advertisement could be that
the mothers were too busy with preparing for thenrser holidays and activities on the
schools, like school trips. However, through theovgimall sampling technique enough
participants were found for the research. An adgetof snowball recruitment is that
possible participants hear from others that itice o participate, wherefore they are more
willing to participate.

Moreover it was also easier to find highly educatestking mothers than highly educated
home mothers. A possible explanation for this ikemw comparing the number of highly
educated working mothers and home mothers, that thee just more highly educated
working mothers than highly educated home motterslso became clear in chapter 2.

While you are conducting an interview, you havéeep in mind several things: you have to
listen very good, you write down notes, you havee@act on the answers of the participants
with probes, and you have to keep in mind a logarder. Especially in the beginning this

was a difficult task, but after conducting someematews you become better in touch with the
interview guide and the interviewing itself.

Every interview was exciting, because you do naivknvho you are going to interview and
every interview will be different. Every woman hasr own story about combining work and
the care of children. There were also differencesiow talkative a participant was. Most
participants had to tell a lot about the topic, thdére were also some participants who were
not easy talking. This was sometimes difficult, bat everyone has so much to tell about the
topic.
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As discussed before, in some situations there wl@itdren in the room while conducting an
interview. The researcher tried to avoid this tigloumaking appointments at moments while
children were at school or sleeping, but this watsatways possible. But it will be clear that
the most ideal situation for an interview is whiaere are no children in the room where the
interview is conducted.

Conducting an interview will become easier when gagticipant feels familiar with the
interviewer. It could be an advantage that theaedeer is a woman, because in the study
only women are interviewed. The participants magl faore comfortable to talk about the
topic with another woman than with a man. A possithisadvantage is that the researcher
does not have children, because, for instance, gmartecipants said that you have to be a
mother otherwise you do not know what it meanset@ lonother.

“Dat [het moederschap] shap je pas als je zelf neydakent.” (IDI 20B)

The participants were all very enthusiastic abbatresearch topic and willing to give a lot of
information. They were also interested in how otm&thers combine work with the care of
children.
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5 Results

In this chapter the results of the in-depth intewys are presented. In the first section of this
chapter the demographic characteristics of theiggaahts are described. The actual
behaviour concerning work and care of the interei@wnothers is discussed in section 5.2.
The choices these women have made and their iotenére discussed in section 5.3. This
section deals with the thoughts of the participaiisut the decisions as well. The following
sections are dealing with the different determigaritintention. The attitude toward act or
behaviour or the personal ideas of the participabtait combining work and care of children
are discussed in section 5.4. The subjective n@magescribed in section 5.5. This section
deals with the subjective norms which are relatedhe partner, the parents, other family,
friends and colleagues, and society. Section Safisdeith the perceived behavioural control.
After describing the determinants of intention, thke of the past behaviour of the mother of
the participant (section 5.7), the role of mothedhdsection 5.8), the motivations for the
decision to work or to become stay-at-home motisection 5.9) and the role of policy
measures (section 5.10) are discussed. In sectidh i discussed what the outcomes say
about gender performativity with respect to motoerh in the Netherlands. This chapter
finalizes with the inductive model, which is derdv&om the in-depth interviews, but based
on the deductive model as well.

5.1 Demographic characteristics

As already mentioned in section 4.4.4 a total nunabe&20 in-depth interviews were carried
out, eleven interviews with working mothers andeninterviews with stay-at-home mothers
The participants in this research had to satistyraber of criteria. The first criterion was that
they have to be highly educated. Twelve participamaduated in scientific education (WO),
eight participants graduated in higher professidacation (HBO). From the twelve women
who graduated in scientific education seven arekingrand five are unemployed. And from
the eight women who are graduated in higher pradassducation four are working and four
are unemployed.

The second criterion was the number of childrenvibenen have. Women with two or more
children are interviewed. Nine participants have tvhildren, and another nine participants
have three children. There are just two women wigared with four children. Table 5.1
shows the differences in the number of childrerhimme mothers and working mothers.

Table 5.1 Overview of the number of children fonmfemothers and working mothers.

Home mother | Working Total
mother
Number of children | 2 children 4 5 9
3 children 3 6 9
4 children 2 0 2
Total 9 11 20

° In the remainder of this master thesis stay-atéamther will be abbreviated to home mother.
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The third criterion was the age of the children.rilém with young children are interviewed.
The ages of the children varied from five monthsfdarteen years. Table 5.2 gives an
overview of the mean ages of the children of théig@pants.

Table 5.2 The mean ages of the children of pagitip.

First child Second child Third child Fourth child

Number of children | 20 20 11 2

Mean age 6.55 4.24 2.93 1.75

The last criterion was the place where the padiaip live. Women who live in the city of
Groningen and surrounding villages were interviewsight participants are living in the city
of Groningen and twelve participants are livingsurrounding villages of Groningen. From
the eight women who are living in the city six aserking mothers and two are home
mothers. And from the twelve women who are livingsurrounding villages five are working
and seven are not working.

There are also some other interesting demogragtacacteristics of the participants which
should be mentioned. In the first place the agéhefparticipants. The youngest participant
was 31 years at the moment of the interview andottlest participant was 44 years at the
moment of the interview. The mean age of the ppdms is 37.7 years. But there is a
difference between working mothers and home mothidre mean age for working mothers
is 36.1 years, which is lower than the mean agédone mothers, which is 39.7 years.

Another interesting characteristic of the particizais their living situation. Fourteen

participants are married and six participants ateabiting. Table 5.3 shows the difference in
living situation between home mothers and workingthmars. It is notable that eight of the
nine home mothers are married, so just one homhenat cohabiting.

Table 5.3 Difference in living situation betweemt®mothers and working mothers.

Home mother | Working Total
mother
Living situation Married 8 6 14
Cohabiting 1 5 6
Total 9 11 20

5.2 Behaviour concerning the care of children and ork

How are participants who are working combining thaiotherhood with their work? And
what is the actual situation of home mothers camogrthe care of their children? Answers to
these questions can be found in this section.|itste actual behaviour of working mothers
concerning the care of children and work will beatdissed. Secondly, the actual situation of
home mothers concerning the care of children valsbmmarized.

The number of days working mothers are working Wegkries between two and five days,
but most participants are working three or foursdagr week. One participant is working
fulltime and a few participants are working two twro and a half days per week. Their
partners are all working four or five days per webllf of the working mothers have a
partner or husband who works four days per weektlaadther half of the working mothers
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have a partner or husband who works fulltime. Woméh a partner or husband who works
fulltime are working less hours than women withaatper who also works part time.

Working mothers have a very closed planning for lomimg work and care of their children.
Their partners play an important role in this. Tagks are well (but in most cases not evenly)
divided between both partners. They have their days when they have to bring and pick up
the children to and from school or daycare. Whengértner or husband is working part time,
he also takes care of the children for one day ekwin the following quotation one of the
working women tells how she combines care of thkeliedn and work with her husband.

“Ik werk 2 dagen, dus op maandag, dinsdag en waegnsen ik gewoon thuis en haal
en breng ik de kinderen... En op donderdag brengt mgn de kinderen en neem ik
ze tussen de middag mee naar huis en na schoolzgaaaar de oppas. En op vrijdag
heeft mijn man vrij, dus dan brengt hij ze en haadt Die doet dus de zorg op
vrijdag.” (IDI 2A)

In addition grandparents and grandparents-in-laavaaked for help in some cases. In a few
cases the mother of the participant looks aftercthiliren for one day per week, but in most
cases grandparents and grandparents-in-law areaskéd for help in case of emergencies.

Children of working mothers are often going to anfal childcare facility, like daycare or
facilities for preschool and after school childcas®me working mothers do not use formal
childcare facilities. And one of them never made o$ daycare at all. The most common
number of days children are going to a formal aaleé facility is three days per week. As
will be discussed in section 5.4.2, most participaiso argue that three days is the maximum
number of days they will bring their children toydare. The children of some participants are
going four days per week to a formal childcareligciBut it has to be said that their children
are only going for a part of the day to daycaresome days. There are also several working
mothers who have a private babysitter for theitdthn for one day per week. In some cases
this is also combined with one or two days to degcdhe babysitter is in a few cases the
mother of the participant and in the other casgsest parent.

Most working participants have a lot of freedomwiarking hours. They have the possibility
to bring their children to school before they hawevork or pick them up from school after
work. A lot of these working mothers have the podisy to work at home as well. Therefore,
they can work in the evening or weekends. Also sother working mothers mention that
they have the possibility to finish their work metevening when the children are sleeping.

“...en ik heb ook redelijk de vrijheid om weer refketip tijd thuis te zijn om te zorgen
dat we wel op tijd kunnen eten. En ja, dat betelestdat ik 's avonds gewoon weer
moet werken. Dan ga ik 's avonds weer achter najnputer zitten.(IDI 1A)

The home mothers who participated in the resedfdpand a lot of time with their children.
But they are also busy with household chores. Thpmty of home mothers have a partner
who has a stressful job. These women are almosgdbe upbringing of the children on their
own on weekdays. Some of these women also meritainttwould not fit if they should have

a job as well. One of the home mothers explainstibahusband works a lot and because of
that it would not fit if she would work as well.

“Natuurlijk mijn man die werkt echt heel veel ur@he is meestal van 7 tot 19 de deur
uit, dus als ik 's ochtends de spits moet doerseavonds de spits, dan nou ja liggen
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de kinderen een keer om 19 uur in bed zullen we @eggen. En doe je er zelf niet
zoveel aan.(IDI 19B)

Some of the interviewed home mothers do voluntagrkw for example at school or
playgroup of the children. One of these women shes does voluntary work, because it
makes her feel less guilty since she does not ipasdgob.

The work situation of the participants before mdtieed and how they have made the
decision to continue working or to take discharfferathe birth of their children will be
discussed in the following section.

5.3 Choices about combining motherhood and a paiap

Every woman who becomes mother has to make a deciout working after giving birth.
This could be a conscious choice, but in some csssmay happen unconsciously. This
decision making process could come back when a wonild be pregnant again. For many
participants this was not an easy decision. Foresparticipants it took a lot of time to make a
decision about working after giving birth. The nexbsection (5.3.1) starts with an overview
of the work situation of the participants beforeyttbecame mother. Followed by a discussion
of when they have made a decision and which dewsiwere made. Subsection 5.3.2
discusses the thoughts of the participants abeudégisions.

5.3.1 Formation of a decision about combining motheod and work

The majority of the participants in this researcbrked fulltime before their motherhood.

Most working mothers had a fulltime job before tHegcame pregnant of their first child.

Only a few working mothers already had a part tjolebefore they became pregnant of their
first child. Some of them worked three days perkvaed others worked four days per week.
Notable is that many home mothers had a fulltinte hefore their motherhood. Only one

home mother never worked at all.

From the working mothers who had a fulltime jobdreftheir first pregnancy, a majority
decided to change the number of working hours peekw All of them made this (first)
decision when they were pregnant of their firstcclor after the birth of their first child. Half
of these women decided to work three days per veeekthe other half of them decided to
work four days per week. A few women who workedtiimle beforehand and decided to
change the number of working hours per week, clariges again after the birth of the
second child, from three to two or two and a halygper week. The other women say they
did not think about changing the number of workimogirs again after a second or third birth.
One mother who changed the number of working days five to four days after the birth of
her first child, argues that she even did not hi#eechoice to work less than four days per
week. She has to work at least four days, othershgecould not do her job, according to her
employer. Only one mother who worked fulltime befdner first pregnancy decided to
continue working fulltime.

“Maar het was sowieso vanaf het moment dat ik zwam@s, van de eerste, had ik al
gekozen dat ik fulltime ging werker{IDI 1A)

Most part time working mothers, who already worleedlt time before their first pregnancy,

decided to continue working the same number of ©i@asrbefore motherhood. They already

worked part time and thought it was all right tegevorking part time. They all mention they

have thought about it before the first pregnanaye Of the mothers who already worked part
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time before pregnancy decided to change the numf@orking days after the birth of her
second and third child (a twins). Beforehand shekea four days, but after the birth of her
twins she decided to work three days.

The step from a fulltime job to unemployment issofexperienced as a much larger step than
the step from a fulltime job to a part time job.eféfore it could be expected that women who
have stopped working did not make the decision idiately. One of the home mothers says
in the following quotation that she initially dee to work part time after the birth of her first
child. A year after the birth of her second chite stopped working.

“En toen heb ik parttime gewerkt tot de tweede gebovas en toen ook nog. Een jaar
na zijn geboorte ben ik gestopt met werkdiDl 17B)

From the home mothers, who worked fulltime beftw@rtfirst pregnancy, a majority decided

to work less hours after the birth of their firstild. The number of working days per week

after the first birth differs from two to four daySome of these women decided to take
discharge after the birth of their second childe @i them when she was pregnant of her
second child and one of them after the birth ofthed child.

The other home mothers who worked fulltime befdreirtfirst pregnancy, decided to stop
working during the pregnancy of the first child after the first childbirth. One of them
mentions that she thought about start working agéer the birth of her first child, but then
she became pregnant again, so she stayed at home.

As mentioned before, only one of the home moth&tsxdt work at all. She became a mother
right after finishing her education and due to pead circumstances she decided to stay at
home. This woman says she thought about start ngriiter the first and second birth, but
decided that being at home was the best choice.

5.3.2 Thoughts at the moment of the decision

The majority of the participants, both working math and home mothers thought they took
the right decision at the moment or moments ofdinasion(s). Most of them feel happy with

the decision taken. When asked if they would take same decision about combining
motherhood and work again, a majority of the pgréiots also mention that they would take
the same decision again (under the same circunestpnés explained by one of the

interviewed home mothers:

“Ja, ik denk het wel. Ik heb er geen spijt vanlesta er ook nog steeds achter, dus ja,
ik denk het wel.(IDI 18B)

Some working mothers say that they do not realigvkinow they thought about it, because
they were not conscious of a decision about motuwthand work. They just continued
working the same number of hours as before theigmancy. However, as a working mother
simply continues working for the same amount of reoand she feels happy with that
situation, the decision taken was reasonably titg one.

“Nee, want... omdat het eigenlijk niet een... ik hebrhet opnieuw ter discussie
gesteld. Ik had 4 dagen en dat bleef ik gewoon.tddqédl 7A)
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One working mother, who thought at the moment efdkcision that it was a good decision,
says she was afraid of what the future would bhagin terms of work. As she explains in
the following quotation.

“Ik denk dat ik dat toch wel prima vond. Van nowikd dat wel lekker. Ik had wel een beetje
vrees voor wat voor werk ik dan moest gaan doervatpals ik maar niet overal invalwerk
hoef te gaan doen en dat bleek al heel snel danigatzo zou zijn. Dat ik gewoon met iemand
een deelbaan kon krijgen. Dus daar was ik wel béeinee, toen had ik zoiets van oh prima,
gezellig.” (IDI 2A)

A few home mothers say they had mixed feelings athmir decision. On the one hand they
were happy at the moment of their decision, becé&ose that moment they could always be
there for their children. But on the other handytfet the pressure of friends and society.
Society expects from mothers that they ought tckwAs pointed out by a home mother:

“Ja het is gek, want van de ene kant... vriendinnenwkl werken, heb je altijd het

idee dat je je moet verantwoorden dat je niet werkals je vriendinnen hebt die niet
werken, van een kant dan is het van haha, weéiejeschept een band dat je allebei
niet werkt, tegelijkertijd knaagt... je voelt je toobk wel een beetje een spijbelaar als
je niet werkt.”(IDI 8B)

Only one participant says she felt terrible at @ment of the decision, because she had to
decide to stop working. But in her case it was et decision to stop working, she was
forced due to personal circumstances. She alsoionenthat under different personal
circumstances she would have definitely continuecking.

5.4 Personal ideas

According to Ajzen (1991, 2002) the attitude towaat or behaviour is one of the three
determinants of intention. As discussed in secB@®; this is the belief that a person has itself
on the outcome of the behaviour (Ajzen, 1991). His tsection the personal ideas of the
participants about combining work and care of akitdare discussed. Differences between
the actual ideas of the participants and the itleag had before they became mother are also
discussed in this section.

5.4.1 Actual ideas about combining motherhood andriv

According to a majority of the participants, botlorking mothers and home mothers, the
decision about combining work and care of childiera choice of your own. For many
participants this is very important because a datis made under personal circumstances,
therefore this decision could be different for gveingle person. What is the best for children
or for parents cannot be generalised, as this differ for every child and parent. When
children and parents are happy with a particulaiagh they have made the right decision.

“Nou ik vind niet dat ik daar wat voor andere mems&er moet zeggen. Dat vind ik...
de zorg zoals wij die nu op dit moment doen, bevradt het beste, nu op dit moment.
En dat is ook door omstandigheden ingegeven. Maeen moeder meer wil werken
en dat goed combineert met de zorg, dat zij enrieken daar tevreden en gelukkig
mee zijn, of minder wil werken en dat combineereep manier dat ze daar tevreden
mee zijn, dan moeten ze dat vooral doe(iDI 11A)

Especially working mothers think that it is normal continue working after giving birth.
Most of them also have not thought about quittimgjrtwork at all. Several working mothers
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also say that if you are graduated at a higheradmal level, you ought to work. A study
requires a lot of time and money, so you also havdo something with it, as they argue.
Some home mothers also mention that it is normabtdinue working, but due to personal
circumstances they decided to take discharge.

Many working participants think the partner hasptay an important role in raising the
children. Otherwise it is not possible for thenmhtve a nice job at the level they want. They
believe children should be raised by both paramisen the tasks are divided, both the father
and the mother could have a nice job and the d@nlavill learn that it is normal that also the
father takes care of the children.

“En ik vind het ook leuk dat de vader dan... ze fian vader evenveel als hun
moeder, dus het is niet alleen een moederding,egfaoen zorg, maar dat het ook
een vaderding is. Want wij zijn evenveel thuis sagge dus dan ja...[IDI 7A)

Several working mothers say it is also importaat thomen keep working, because children
will learn that it is normal that women are workigs also pointed out by a working mother:

“Het is misschien wel een goede bijkomstigheidrdigih kinderen wel zien dat ik niet
de hele tijd met een kopje thee op ze zit te wackkteoen aan het werk en heb mijn
eigen leven.(IDI 3A)

But a small majority of the working mothers alsontien that combining the care of children
with work is to seek for equilibrium. Just a few nkimg participants mention that they are
properly combining the care of their children ahdit work. Some other working participants
experience this combination as a ‘split’. On thes drand they want to be there for their
children, but on the other hand they also want aowell at work. As explained in the
following quotation.

“Ik zou eigenlijk 2 levens willen hebben. Eentjender kinderen waarin ik gewoon
helemaal voor mijn werk ga. En eentje met kindevearin ik alleen maar voor mijn
kinderen er ben. Dat zou ik het leukste vinden.i\d&&, dat lukt niet. Dus ik voel wel
altijd dat ik in een spagaat zit. Als je veel neekijnderen bezig bent en daar veel tijd
voor hebt dan denk je ‘ja eigenlijk had ik nu nogl wat tijdschriften moeten lezen, of
had ik even wat moeten opzoeken of een dienstmde¢s’. Of dat soort dingen. En
als het heel druk is op je werk dan denk je echtdit moet af, maar eigenlijk wil ik
nu naar huis’. Het is nooit goed(IDI 4A)

A majority of the home mothers thinks that it ispontant that a mother will always be there
for her children. One of them says that she ththisis very important for a child, because it
gives the child security and stability. And shenks children need security and stability to
grow up and become nice adults who know who they Arfew working mothers have a

slightly different opinion. They say that a motluglly has to be there for her child when her
child needs her. When the children have a schgobtra musical, for example. One of them
thinks the number of hours a mother is working hasnfluence on the upbringing of the

children, a mother has to be there for her chil@érmvher child needs her.

“Je moet er zijn op het moment dat ze het nodig B of je nou veel of weinig werkt,
volgens mij heeft dat er geen invloed op, want rahtdie in mijn beleving altijd thuis

is... en je kan op een gegeven moment knettergelewoeth die kleine draken, die
het bloed onder je nagels vandaan halen, waardeatq hele dag op je kind aan het
snauwen bent. Ben je dan een goede moeder? Ikdgnkiet, want je bent alleen
maar aan het snauwen(IDI 1A)

41



Some working participants with a fulltime or a m@@nmprehensible part time job explicitly
mention that the combination of care and work ddpeon the job a woman has. These
women say that you need a flexible job when youtwarcombine it with the care of your
children, especially when you want to work four fore days. They also think that it is
important that you have the possibility to workhame.

“Want als ik een gewone baan had van 9 tot 6 zegrjen dat je elke dag reistijd hebt,

dan zou het mij niet lukken om 4 dagen te werkers. qua werk moet je... je werk moet
flexibel zijn vind ik. Dat je thuis kan werken @it ge je eigen tijd kan indelen, daardoor

lukt het en daardoor loopt het lekker. Als dat rzeiu kunnen, dan zou ik minder
werken.”(IDI 7A)

Personal ideas, on the use of different forms dlidcare, were broadly discussed by the
participants during the interviews. Therefore ttheais about childcare seem to be important in
combining the care of children with work. In thexhsection personal ideas on the use of
different forms of childcare will be discussed.

5.4.2 ldeas about different forms of childcare

Most families with a working mother make use ofldbare. Especially when both parents
have a more comprehensible part time job or fuditimb they make use of childcare. As

became clear in section 5.2, the majority of wogkimomen make use of formal childcare

facilities. There are only a few working participanvho do not make use of daycare at the
moment of the interview. One of them never made afsdaycare at all. And some home

mothers made use of daycare before they quittedjtie

When asking the participants about their persodabhs concerning the combination of
motherhood and work, they all mention their idebsua different forms of childcare. A

majority of working mothers has a positive view fonmal childcare facilities, like daycare

and facilities for preschool and after school otalce. One of the most often mentioned
advantages of formal childcare is that childrendga go around with other kids, especially
at young ages. Several working mothers also say their children became more

independent, because they went to daycare at yagegAs explained by one of the working
mothers:

“...als ik ook kijk van hoe mijn kinderen zich ontkéglen, en vooral dan natuurlijk de
oudste, die is natuurlijk al wat groter, daar zie meer bij. Maar hoe die zich

ontwikkelt ten opzichte van, nou ja goed ook néshtjlie ze heeft ook van mijn
zwagers kant, die eigenlijk thuis hebben gezetek geen, nou ja goed wel broertjes
en zusjes, maar wel allemaal jonger, dus geen edafteractie nog, dat komt

natuurlijk nou op de leeftijd die ze nu allemaabben. Merk ik toch ook wat voor
stappen mijn dochtertje zelf maakt, ook door digche ook door die interactie met
andere kinderen, hoe zo sociaal ze is en dat anligniet bang is voor mensen. En
niet verlegen en gewoon alles heel snel oppakt.ilD@ich ook denk van ja het is toch
ook gewoon een stukje educatie voor haar, duikeeél veel voordelen(IDI 16A)

But as some working mothers and some home mothengion a child has to like to go to
daycare. Otherwise it is better for the child tovdn@a babysitter at home or that the mother
stays at home. One of the home mothers says thathild was crying every time when she
brought him to daycare. And because of that stietdaiible when she was at her job. This
also made her decide to take discharge when hendahild was born.

42



An advantage of childcare facilities which is justmed a few times by working mothers is
the professionalism of the daycare. Personneldsyaare are all trained to take care of the
children. One of the mothers says that especiafignna child is very young she thinks it is
important that the people who take care of hedchik trained to do that.

However, the participants also named disadvantafeshildcare facilities. Several home
mothers and a few working mothers say that daysameore stressful for a child. Some of
these participants also have experience with tireidren and daycare. These participants say
that their children were always very tired whenytbeme back from daycare. Daycare is also
more stressful for older children, as pointed guathome mother:

“...en ik merk nu bijvoorbeeld, maar goed dat zouvédn te voren niet geweten

hebben, nu zij op de basisschool zit, die dagenczik wel heel erg lang en als ze dan
nog naar de buitenschoolse opvang moeten, dan weetlheel veel van de kinderen
gevraagd, vind ik hoor.(IDI 19B)

Another disadvantage of childcare facilities whishmentioned by some participants is the
price of childcare. They think that the price i® toigh. Particularly when the partner has a
highly paid job, these families do not get compénsafor childcare. A few home mothers
also say that children do not get the attentiol theed, because the leaders have to distribute
their attention over all the children who are & tlaycare.

The majority of the participants think that the nmaxm number of days that children should
go to daycare is three days. In that case the rehildre at home for four days. Several
working mothers and one home mother also sayimp®rtant that children are at home most
of the week, because they are afraid that theioakltip between parents and children will be
less strong when children are spending a lot of @tndaycare.

Another form of childcare is a babysitter or a dysmrent. Many home mothers and a few
working mothers make or made use of a babysittguest parent. These mothers advocate a
private babysitter, because of the flexibility ofbabysitter and the amount of attention
children would get from a babysitter. In the foliog quotation a home mother points out that
she advocates a private babysitter, because Hdrveais part of the family of the babysitter.

“Ik vond het met mijn oudste zoon ideaal dat hgtmaar de créche is gegaan expres,
maar een vaste oppasmoeder. Daar zat hij, hoe oasl W toen ik weer moest
werken, 3 maanden. Toen hij 3 maanden was, ig higen gegaan. Nou dat was zijn
tweede mama. Daar is hij tot zijfi*4eweest. En ik was er erg gelukkig mee dat hij in
een gezin gewoon zat en niet in een créche. Enhgamee kon doen met
boodschappen doen en met tafel dekken en datwgarein een gezin zat(IDI 15B)

The grandparents or grandparents-in-law are péatigufavourite babysitters for several

participants. In some cases a grandparent or gaaedpin-law looks after the children for

one day per week. But most of the participantskthiiirey should only ask their parents or
parents-in-law to babysit in case of emergencies.ekample when a child is sick, the child
cannot go to daycare. In that case the grandpamnggandparents-in-law are the perfect
babysitters, according to some participants. Sooraenmothers and working mothers say
explicitly that they do not want the grandparentsgmandparents-in-law as babysitters for
their children. One of them says grandparents shbelthere for fun things, not to look after
children.
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“...nee opa’'s en oma’s moeten er zijn om leuke dingee te doen, maar niet om
kinderen op te vangen..(IDI 20B)

5.4.3 Ideas about combining motherhood and work dref giving birth

Moreover, the participants were asked if they thithkir actual ideas about combining
motherhood and work differ from the ideas beforarg birth. Half of the participants say
that there are no big differences between therectiideas and ideas before giving birth. The
majority of the working mothers, who argue thatr¢hare no big differences between ideas,
say they also had a clear view of how they wantambine motherhood with work before
giving birth. Some working mothers knew beforeh#mat they would continue working in a
more comprehensible part time job after givinghtbahd that the care of the children would
be shared with their partner.

“lk denk dat ik in die zin hetzelfde er in sta asor die tijd. Dus kijken of je het
allebei met 4 dagen werk... tot nu toe lukt het anshet zo te organiseren, zoals we
het van te voren ook bedacht hadden voordat weegikgken of we kinderen zouden
kunnen krijgen.”(IDI 13A)

Some other working mothers do not call for a topeea Also before giving birth they knew
their motherhood would be very important in théiie,land a career would be placed on a
lower level of importance.

“Maar wel altijd gedacht van ik ben niet iemand dales te gelijk kan. Een
topcarriére en een groot gezin, dus dan zal ik &sumoeten maken om mezelf
gelukkig te voelerDok omdat ik sociaal belangrijk vind, sporten vikdbelangrijk. 1k
ben niet iemand die altijd maar door gaat, dus ikaok nog wel een keer gewoon
rust of niks of gewoon thuis. Dus dat betekentabgutomatisch, voor mij dan, dat ik
niet fulltime ga werken.{(IDI 5A)

A few working mothers mention that they do not dehs about combining motherhood and
work beforehand. They argue that you do not knoythang at all when you become mother.

“Als je een kind krijgt, je eerste kind, je weethovan niks. Je weet gewoon helemaal
niks.”(IDI 3A)

Several home mothers say their current ideas atwoubining motherhood and work are very
different than the ideas beforehand. They thoulgéy twvould continue working after giving
birth. They thought the combination of work andecavould be easy, but in reality the
combination proved to be much heavier. As pointeidoy one of the home mothers as well.

“Ik denk dat je dat... ik denk in zijn algemeenhead j@ misschien geneigd bent om
dat te, nou onderschatten klinkt misschien eendeatriendelijk, maar dat je meer
het idee hebt wat algemeen een beetje... van ‘dajedgewoon even’. Werk doe je
even en je kinderen verzorgen doe je ook even, hedas niet even.{IDI 18B)

Particularly home mothers say they are spendingertiore with the children than expected
before giving birth. According to these women yavé actually no idea beforehand of how
much time you will spend with your child(ren).

“En ook eh... dat merk ik nu ook wat opvoeden, waeidgenlijk aan tijd kost. Daar
vergissen zoveel mensen zich ifiD1 20B)
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5.5 Subjective norm

The second determinant of intention in Ajzen’s (1,92001) theory of planned behaviour is
the subjective norm. The subjective norm is whatgarson beliefs that others think about the
person’s behaviour (Ajzen, 1991). From the intamadecomes clear that others could be the
partner, family members, friends and colleagued, sotiety. Therefore the subjective norm
of the participants is discussed in the followingpsections for the partner (5.5.1), family,
friends and colleagues (5.5.2), and society (5.5.3)

5.5.1 The partner

The decision making process about working afteingibirth seems to be something which is
done together by both partners. This seems todaeiaion which they make together. Several
participants, both working mothers and home motherention that they have discussed
extensively with their partners about the comboratof their work and the care of their

children.

“Dat hebben we wel uitgebreid besproken en hij theeiets van ‘als jij dat heel graag
wil, dan moet je dat doen’(IDI 13A)

The majority of the participants in this reseataimk that their partner or husband shares their
view about combining the care of children and wd@ke of the working mothers says that
continue working was just taken for granted in itrsgiuation. They both studied for a long
period and did not think about stop working at &lhother participant mentions that she
thinks her husband would change his mind if she le&valnange her opinion about the
combination of the care of children and work.

“Hetzelfde, ja. Die denkt er hetzelfde over en i@ zin dat hij natuurlijk... ja hoe
moet ik dat nu zeggen. Hij denkt er hetzelfde owverar als ik er anders over zou
denken dan past hij zich daaraan aan, omdat ik dedeen die mijn baan daarvoor op
heeft gezegd.(IDI 17B)

Particularly working mothers say that their pargnétinks it is important to play a role in the
upbringing of their children. According to most \Wiorg mothers, their partners want to share
the care of the children with them.

“Oh nou, we zijn alle twee heel erg blij dat we tdb zorg gesplitst hebben. Dus dat
we alle twee eigenlijk evenveel zorgen voor deetgrd Dat is tot nu toe ook zo
geweest en ons streven is wel om dat zo te houdén.10A)

In the section about actual personal ideas (5Hdetame clear that a small majority of the
working mothers mentioned that combining the cdreloldren with work is to seek for
equilibrium. Some of them think their partners adsperience the combination of the care of
children and work as to seek for equilibrium. Orfetlee working mothers says they are
searching together for the best combination of veord#t care of the children.

“Het is niet zo van ik wil per se 3 dagen werkams jij moet je maar aanpassen. Nee,
dat doe je in overleg. Hij vindt het ook heerlifielangrijk dat er goed evenwicht is.
Dus we zijn samen zoekende hoe we het het besterkdaen.”(IDI 10A)

When the partner of the participant shares the sgpireon about the combination of work
and care with the participant it could be expedted the partner should also agree with the

45



decision made by the participant. The majority loé fparticipants also beliefs that their
partner or husband thinks the decision about wgrldfter giving birth is a decision of the
woman herself. As pointed out by a working mothet a home mother:

“Hij staat er wel achter dat ik blijf werken en tik wil blijven werken. En dat vind ik
ook wel belangrijk, want je moet het wel samen d&enals hij daar niet achter zou
staan, dan zou dat denk ik toch ook spanning gé\#dl 6A)

“Dat is mijn eigen keuze geweest. En hij staat aecijn keuze, maar het is mijn
eigen keuze geweest. Het is niet dat hij gezegtl veae het moet of niet of wel(TDI
19B)

Moreover, primarily home mothers say that theirtqpar supported them in their decision.

Some home mothers also mention that their partnenusband is very happy with the

decision made, because at home there is peacefludnédsstability for the children. And there

is always somebody at home for the children. Téiespecially pleasant for partners who do
not have the possibility to work less hours.

5.5.2 Family, friends and colleagues

5.5.2.1 The parents

A lot of working mothers say their parents are suppg them in their decision. Some of
them say that their parents think they are nop#rson to stay at home with the children, they
also have to work to be happy.

“Ja mijn ouders... ja eigenlijk ook eh... ja die zeggek ‘jij bent iemand die moet
blijven werken, jij kwijnt weg als je thuis zit'(IDI 16A)

One of the working mothers mentions that her pardike it very much that she and her
husband are combining the care of their childreh wieir work, but can work much less than
they did. And that they can spend much more timi Wie children than the participant’s
parents did.

“En die vinden het wel super om te zien dat wijl vemder werken dan zij destijds.

En dat we veel meer samen met onze kinderen doedatwe, ja, veel meer tijd

doorbrengen met de kinderen. Dus die juichen dakalmaar toe, die zeggen ‘jeetje
mina wat gaaf dat dat zo kan'. Het is voor hen a&h eyeopener, van ‘ja jeetje in
onze tijd was dat helemaal niet zo{IDI 4A)

A few parents of working mothers have difficultiwgh the way their daughter is combining
her motherhood with her work. These working mothare working too much hours
according to their parents. One of the working recglsays that her mother did not agree with
the fact that she is working three days per week.H&r mother did also not agree with the
fact that her other daughter is not working. Thethmap of this participant worked two
mornings per week, so that was her ideal numbarooking hours per week, according to the
participant.

Some working mothers also say that their motherery proud of them, because they are
combining their motherhood with their work. Onetbém explains that her mother did not
work when her children were small and that her rotbally missed that.
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“Ik weet dat mijn moeder het wel heel leuk vindhdat zij dat nooit gedaan heeft op
deze manier. Maar wel werken altijd wel gemist heef is gaan werken pas toen wij
de deur uit waren, toen wij al weg waren. Dat was @cht iets wat zij gemist heeft en
ze ziet dat het mij goed doetIDI 5A)

According to most of the home mothers, their paremé supporting them in their decision to
stop working as well, especially when the childega still very young. Some home mothers
mention that their parents have old-fashioned iddxmit combining the care of children and
work. Most parents also grew up with the idea thathers have to be at home to take care of
the children and fathers have to work.

“Nou die hebben zich daar eigenlijk nooit mee beimaraar begrepen het wel. Ze
vonden het eigenlijk in die zin prima, omdat zéhteel| wat ouderwets ingesteld zijn
en het maar zielig vonden dat de kinderen naar réehe gingen. Dus ik heb daar
eigenlijk alleen maar begrip van gehad, j§lDI 17B)

One of the home mothers says her parents wanted kentinue working, because they think
it is important that mothers continue working. But the other hand, they also think it is
important that the children are happy.

“Die vinden het belangrijk dat het met de kindegoed gaat. En die vinden het ook
wel heel belangrijk dat we blijven werker{IDI 9B)

A few parents, especially fathers, have difficdtmith the fact that their daughter is not
working. These parents think it is no longer acablat to be at home with your children as a
woman. And they think it is a pity to stop your @ar for some time.

“Maar ik denk dat mijn vader die vindt het wel jammDie heeft zoiets van nou het is
tegenwoordig niet meer echt van deze tijd. Heiés zo... ja je zet je carriére stop.”
(IDI 12B)

5.5.2.2 Other family, friends and colleagues

The majority of the friends with children of workjrparticipants are working part time. The
number of working days is differing between two &oar days. A few working mothers with
a more comprehensible part time job mention thhit af their friends are having a more
comprehensible part time job as well. Unlike thet finat all working mothers have friends
who are working part time, there are just a few kivay mothers who have friends with a
fulltime job. One of them says that her friends wdre working fulltime are much more
career oriented than she is.

“Ik heb een paar vriendinnen die werken fulltime..aavl die zijn veel meer
carrieregericht dan ik.”(IDI 3A)

Most working mothers also know mothers who arewntking. But most of them could only
think of one home mother. A majority of the workingthers who know at least one home
mother says this person is a family member, likasger, a sister in law or a niece. A few
working mothers also mention they know some homéhare from their children’s primary
school.

Home mothers have a lot of part time working friewdth children as well. They also have
friends with more comprehensible part time jobs anthller part time jobs. Most home
mothers do not have friends who are combining thgitherhood with a fulltime job. One of
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the home mothers who has a friend who works fuditisays her friend does not understand
that she does not work. Her friend would be totatihappy if she would not work.

“Ik heb ook een heel goede vriendin... en die weudst @el fulltime, heeft zelf ook
twee kinderen. En die zegt gewoon rond uit tegg¢nemidat kan ik ook wel van haar
hebben, van ‘mens ik zou simpel worden als ik @lleaar thuis eh... dat jij dat vol
houdt Uberhaupt, dat snap ik niet’. Dan denk ik rasu ja goed, oké prima, dat kan
ik ook respecteren’.(IDI 18B)

The majority of the home mothers know other homeheis as well. In some cases these
home mothers are friends or family members of tai@pant, but in other cases these are
just mothers met on the playground of their chikgeprimary school. One of the home

mothers mentions she has a couple of friends wém talok discharge after the birth of their

children. But those children are older than heftdcen and some of these friends decided to
start working again.

As discussed earlier, all working mothers havenfiee who are also combining their
motherhood with work. Therefore, most working papants belief that their friends also
think it is normal to combine the care of childrand work. But some working mothers
mention that their friends and/or family memberg ey are working too much. Especially
mothers who are working four days or more are oftdeh that they are working very much.
Not only friends say that they are working too muallso mothers on the playground of their
children’s primary school say that four days are/wveauch.

“Ik krijg wel vaak te horen van ‘jeetje werk jijdlagen’. Dat krijg ik dan van moeders
te horen. Mensen vinden het over het algemeerdeeg en moeder bent en 4 dagen
wilt werken. Dat is een reactie die ik veel krij@lDI 7A)

One of the working mothers with three children oesi that some people think that three
children and working is too much. Furthermore, thésticipant says she did not get these
kind of comments when she had just two children.

“Nou, ik merk sinds de derde dat een heleboel menséat zoiets hebben van ‘jemig

hoe doe je dat, ik moet er niet aan denken 3 kerden nog werken'... Maar toen met
2 kinderen, toen was het eigenlijk wel heel normi&aireeg helemaal geen verbaasde
reacties of zo, oftewel van jeetje wat knap vaof jpo. Maar nu met 3 hoor ik dat wel

heel vaak...(IDI 6A)

A few working mothers say their colleagues thinkythare working too much. Especially
older, male colleagues who have a wife who stayeldoae to take care of the children,
sometimes make comments about the number of dage thorking mothers are working.

“Af en toe krijg ik wel opmerkingen van collega’'mannelijke collega’s, van
middelbare leeftijd zeg maar. Hun vrouwen zittervahaf het begin thuis met de
kinderen, opvoeden enz. en die hebben ook nooérgeiv(IDI 6A)

Many home mothers belief that a lot of friends khinis possible to combine motherhood and
work, because these friends are actually combitiiay motherhood with work.

“Nou ja, ik denk dat het merendeel denkt dat hesdgte doen is, want het merendeel
doet het.”(IDI 14B)

Furthermore, some home mothers notice that othmehuothers also experienced difficulties
when combining the care of their children with wankd therefore stopped working. But in
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general, home mothers get various reactions tofdbethat they are not working. Some
friends simply respect their decision to be at hdorethe children, other friends do not
understand why they stopped working and think & ad decision for their career.

“Nou ik heb vriendinnen die zijn heel ambitieus dinden het eigenlijk ook heel dom
dat ik voor deze positie kies. Die hebben zoiets jaa nou ja achteruitgang en
stilstand en die vinden het echt zwaar onhandidpeltx ook vriendinnen die hebben er
wel begrip voor.”(IDI 12B)

In addition, the participants were asked if themkhthe opinions of family members, friends

and colleagues do have influence on their decialmout combining motherhood and work.

The majority of the participants did not think tabove described opinions of their family,

friends and colleagues have influence on theirsi@ei An often named reason for this is that
they greatly value their own choice.

“Nee, dat is gewoon echt een keuze van mezelf geiva®I 17B)

A few participants do actually think the opinionistioeir family and friends have had some
influence on their decision, because they haveethbout the combination with family and
friends. One of the home mothers says her famitlyfeiends made it more difficult for her to
make the decision to stop working, because they to stimulate her to continue working.

“Misschien is het wel dat het van invloed is geweles je niet meteen gezegd hebt bij
het eerste kind zo van ‘hé hé, poeh poeh noushieich wel ingewikkeld om het te
combineren’. Om dan maar te zeggen van ‘ik hou &mhelemaal mee op’. Daar is
mijn omgeving dan wel stimulerend in zo van ‘neamja blijft toch wel een beetje
werken, je houdt er toch niet helemaal mee ofiD1 9B)

5.5.3 Society

Furthermore, the participants were asked which uiesy get from society about combining
motherhood and work and how they think about tlusietal view. According to most
participants, in society the view exists that womand also mothers, are ought to work. In
particular, home mothers mention that they get \tesv from society that it is easy to
combine motherhood and work. A few home mothers alention that they get the view
from society that everything has to be perfect.ofe of them explains, you should have a
social life, a good career, sports, and a fantasfiationship. And she thinks that is not
possible with 24 hours in one day, but it is whatisty thrusts you.

“Je moet een sociaal leven hebben, sporten, eedegoarriere, nog een studie er bij,
en een fantastische relatie en nou weet je dat fedatnnen hebben. Terwijl ik denk
van nou ik krijg dat gewoon niet voor elkaar in @ uur op een dag. Maar dat is
wel, vind ik, wat de maatschappij je opdringt. 34 dnd ik wel.” (IDI 12B)

Another home mother says that you almost have nehbecause the view exists in society
that you are not part of society when you are ddhawe a paid job.

“En ja, eigenlijk vind ik dat je bijna geen keuzeeen hebt in die zin van
maatschappelijk wordt het wel opgedrongen dat jaiet bij hoort als je niet werkt.”
(IDI 19B)

Some mothers argue that the societal view is vgrydn the one hand mothers are ought to
work, but on the other hand it is accepted thathewst are at home for the children. The

49



societal view about combining motherhood and wargethds partly on the point of view of
the government. The current government is not yeatimulating the combination of
motherhood and work, according to some working migthSeveral participants say that the
government introduces policy measures to stimuthte combination, and subsequently
reverse these regulations. Therefore these patitspsay that they do not know what the
government actually wants to accomplish.

“Ik vind dat vanuit de overheid, dan komen er wesgelingen ter bevordering en die
worden dan weer gedeeltelijk teruggedraaid. Dus dedtbetreft vind ik de boodschap
niet zo heel goed, ik vind niet dat het uitgedragendt dat het heel positief is om te
gaan werken, vooral als je meer wil werke(DI 2A)

One of the working mothers mentions that part tjobs of about twenty hours are accepted
in society, but if a mother wants to work more tsuhis is not really accepted. Another
working mother says that Dutch women think the a&rehildren is very important. Dutch
women want to be with their children and want te #eem growing up, therefore a career is
not as important as motherhood.

Several participants argue that in society theréste&xa discussion about combining
motherhood and work between working mothers andehomathers. Working mothers think
home mothers should not stay at home and home nsatiak working mothers are working
too much. Some participants mention they are ssegrihat this discussion exists, because
they think it is important that a mother can make ¢wn choice about the combination.

Another view which exists in society is the viewathmen have to work fulltime. As
mentioned by several participants, especially tlke themselves think that a man has to work
fulltime and that it is not possible to work fouays per week. Often the businesses do not
accept the wish of the men who want to work fouysdanstead of five days, as well.
However, the Dutch government has made rules (Rdreeave) to make it possible for men
and women to work less hours when they have cmldféerefore, these participants do not
agree that men could not work less hours. Partigwaorking mothers think that this view
about fathers has to be changed. That it shouldobmal that fathers are working four days
per week.

“En dat het ook normaal is dat vaders minder gaasrken, want daar zit het vaak
nog op vast. Kijk als vrouwen 4 dagen willen gaamken, dan zegt iedereen van ‘nou
dat is best wel veel’, maar dat zeggen ze volgenmeaestal juist omdat die mannen
maar 5 dagen blijven werken en maar 5 dagen blipgenken. Dus dan denk ik van
‘Ja, als die ook eens 4 gingen, dan zou het al haders worden’.”(IDI 2A)

A majority of the working mothers thinks that thew of society did not play a role in their
decision about combining work and motherhood, beedbey attached more value to their
own choice than to the societal view. Only a fewkimy mothers argue that because of the
societal view they started to think about how tsmbine motherhood and work. One working
mother says that society made it possible for bewdrk part time, because it is accepted in
society to work part time.

“Ja ik denk het wel, want het is wel makkelijkemgakt om parttime te werken(IDI
4A)

Many home mothers also argue that the view of $pdiel not play a role in their decision to
stop working, because if they would like to meed Hocietal view, then they should work.

50



Some of them also say that it is a kind of reststaio society, because they do not meet the
societal view about combining motherhood and w&&veral home mothers mention that
they think they have to justify their decision tios working. As one of them says in the
following quotation, she thinks that the satisfactwith her choice is under pressure.

“Nou de tevredenheid over je keuze zeg maar, diat staar wel mee onder druk.
Ondanks dat ik wel heel tevreden ben over mijn&kéyiDl 12B)

Unless a lot of the participants argue that theesalcview did not play a role in their decision
making process about combining motherhood and wsekieral participants think it is
important that the government stimulates womerotaline motherhood with a paid job. For
example, because it might be difficult for some veonto start working again after a period at
home. Moreover, one of the home mothers arguesttisagood to stimulate the combination
of motherhood and work, but it is very importarattievery mother can make her own choice
about this combination.

“Ik denk dat het uitermate gepromoot wordt om aleuw te blijven werken. Ook

vanuit de overheid, ook vanuit vergrijzing etc. iErdenk dat dat prima is, maar ik

denk dat je daar niet in moet doorslaan en dat reele wel zijn eigen keuze moet
kunnen blijven maken. Je kan dat niet voor iemarttkes kiezen.(IDI 9B)

And making your own choice is an important issueddot of participants. They argue that
the decision about combining motherhood and wodn must remain a choice of your own.

“...ik vind persoonlijke keuzevrijheid dat vind ikvgmon, dat is gewoon zo’'n groot
goed.” (IDI 18B)

5.6 The ease or difficulty of (not) working

The third determinant of intention of Ajzen’s (192D01) theory of planned behaviour is the
perceived behavioural control. Ajzen (1991, 200&¥atibes this as the observed ease or
difficulty of performing the behaviour. The parpeints in the research were asked if they
think it was easy to continue working or to stoprkuog. The working mothers respond
differently to this question. Some of them say @sweasy to continue working after giving
birth. They just found it very nice that they magturn to work after a pregnancy leave of
about three to four months. One of them says thit the first day, when you have to bring
your child to daycare, it is difficult, but subsemdly it is normal to bring your child to
daycare.

“Ja, eigenlijk wel. lk vond, je hebt dan 3 maanderlof, dat vond ik heerlijk, echt
vrij, lekker... ja gewoon lekker eh... vakantie vontiék Maar toen had ik ook wel
weer zin om te gaan werken. Ik vond het niet njibedbk niet... ja de eerste dag als
je zo'n kindje naar de creche brengt is wel even dat je denkt van och... hé zo'n
klein kindje. Maar het is zo weer over en dan ishezl normaal en dan gaat het goed
en ja, danis het prima.(IDI 7A)

Some other working mothers found it difficult tale their child(ren) at daycare, especially
when their children were very young. When childe¢so have difficulties at daycare and are
crying a lot, it becomes even more difficult foms® working mothers to leave their children
at daycare as well.

“Ik weet, mijn oudste zoon, die vond het heel vaikkelijk, die was 3 maanden. Mijn
andere kinderen waren uitgerekend bij elkaar wadénook 3 maanden toen ze voor
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het eerste naar de créche gingen. Dat vond ik bBebt moeilijk natuurlijk in eerste
instantie vind je dat heel moeilijk, vooral alsheel klein zijn. Maar je ziet ook dat het
vrijsnel gewoon heel goed gaat en dat ze daar aamen.”(IDI 3A)

The majority of the working mothers says it was endifficult to continue working after the
first childbirth than after the birth of their othehild(ren). When you have your first child,
there is changing a lot and you also do not rdallgw what you can expect. Some working
mothers mention that at the birth of a second cyild already know what you can expect,
because you know the daycare, and you know theilsaif the daycare. So at the birth of a
second child it could be easier to continue worklvgcause you are familiar with the daycare.

“De tweede is dan weer makkelijker, want dan kermgecreche goed, je kent de
leidsters goed, je weet allemaal hoe het werkt. Dat is eigenlijk alleen maar
makkelijker.” (IDI 7A)

Another working mother says that after the birtthef second child she already had a certain
rhythm in combining the care of her children and herk. Therefore it was easier to
continue working then after the birth of her ficild.

“Ja, dan [na de geboorte van de tweede] zit je @liz dat ritme, dan is dat toch
anders. Dus dan is het wel prima, dan weet je @tddopt allemaal goed. Dus ja dat
was prima.”(IDI 10A)

All working mothers liked it to go back working afttheir pregnancy leave. A reason named
for this is that it is nice to have some othenaiiéis then only take care of the children.

“Toen de zwangerschapsverlof voorbij was, toenghliegin was ik wel heel blij dat
ik even weer wat kon doen, dat ik een beetje wiflbge geven, luier verschonen en
da da zeggen, dat ik daar een beetje uit was erkdaeer aan de slag was. Dat vond
ik heel leuk.”(IDI 16A)

But, as also mentioned in other sections of theptdr, the majority of the working mothers
puts their work on a second place. Their childnenthe most important in their lives.

In contradiction to the working mothers, most homethers are thinking the same about the
easiness of quitting their job after giving birth.general, for the home mothers it was easy to
take the decision to stop working. Only one of theays it was very though for her, because
she had to stop working since her child was veci.sThe other home mothers say it was

easy to be at home for the children. Most of theak tthe decision with a lot of pleasure and

really like it to be at home with the children. Ookethe home mothers says that she did not
have the need to do something else as well.

“...zeker na de geboorte van de eerste, vond ikiklapnd het allemaal zo geweldig.
Dat eerste jaar had ik ook helemaal niet de beleoeft meer dingen te doen dan
gewoon in ons kleine gezinnetje te leven. Nee li@enik er geen behoefte aan om
andere dingen te doen(fDI 14B)

A few home mothers point out that the only diffiyuthey experienced was the pressure of
society to work. Especially in the beginning thelt they had to explain to other people why
they were not working. One of the home mothers afemtions that due to this societal

pressure there is also some pressure on her stitisfaconcerning the decision to stop

working.
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“Nou de tevredenheid over je keuze zeg maar, diat staar wel mee onder druk.
Ondanks dat ik wel heel tevreden ben over mijnekdidzzou het ook niet terug willen
draaien of wat dan ook. Maar de waardering zeg meaan, wat ik heb... het gevoel
wat mensen aan mij geven, de maatschappelijke..vodielaag.” (IDI 12B)

5.7 Past behaviour of the participant’'s mother

As discussed in section 2.2.2. Van Putten et.28107) studied intergenerational effects of
working mothers and concluded that there is aicglahip between the number of hours
worked by their daughters and whether or not théheroworked during the youth of her

daughter. From the eleven interviewed working migtzesmall majority have (had) a mother
who was working during their youth. Most of thenpexenced this as positive. They found it
guite normal that their mother continued workingewtthey were young. A few of them say
there was always a neighbour or someone else whtil dake care of them and their

brother(s) and/ or sister(s), when their mother wagking. Another working mother explains

in the following quotation that she was very prafdher mother, because her mother was
working.

“Ik vond het... ik was trots op haar, want toen wagt.h nou er waren niet veel

moeders die werkten en ja ik vond dat ze dat geed.dZe had ook echt altijd haar
eigen portemonnee, ze had een eigen rekening opeigen naam. En als ze dan,
stond ze wel eens in een winkel en dan kocht zeeste dure jurk en dan zei ze ‘zo
dit gaat even met mijn andere pasje’. En dan décktn ‘zo die kan... ja dat kan ze
zelf, ze heeft haar eigen financién op orde’. Jardeas ik heel trots op.{IDI 11A)

Some other working mothers with a mother who waskimg during their youth, say that
they found it annoying that their mother was wogkirOne of them mentions that the
relationship with her mother was not as stronchas¢lationship with her father, because her
mother was never at home. Another working mothég Younds it annoying that her mother
was working when she was young, says she was galofliends, because their mother was
at home after school.

“Ik heb zelf het ervaren als... wel natuurlijk eenlge, een beetje dat ik als voorbeeld
had dat mijn moeder ook werkte, helemaal toenenggineraties waren moeders vaak
thuis. Ik keek wel vaak heel jaloers naar vriendges vriendinnetjes waarvan de
moeder gewoon thuis was na de school met een Kogge Nou ja, dat had ik niet
thuis.” (IDI 16A)

The other working participants have a mother whe nat working during their youth. These

working mothers experienced this as positive. Thiey it that their mother was always at

home or always there for them. One of them saydssbgeateful for her mother, because her
mother was always at home for her and her brothers.

“Ik ben haar er dankbaar voor dat ze thuis was vons, om ons op te vangen en ja.”
(IDI 13A)

One of the working mothers with a mother who watsvwarking points out that when you are
a child you think that it is quite normal that yauother is always at home, but when you get
older you will get more appreciation for that stiaa.

“De thee stond letterlijk klaar en ik weet ook negl als ze er dan opeens niet was,
dan vond ik dat helemaal niet leuk. Ik was er oek eel erg aan gewend dat mijn
moeder er was. Maar ik vond het ook gewoon najkufin het gebeurde heel veel
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ook in die tijd dus, en je zag het ook bij vriemditjes. Maar ja, het was onze situatie,
en als je klein bent dan vind je dat wel gewoonaiMachteraf denk ik ‘ja ik vond het
wel heel fijn, ja’.” (IDI 5A)

From the nine home mothers a small majority haaella mother who was working during
their youth. Some of them experienced this as pesitThe mothers of some of these
participants started working when their childrerrevabout ten years of age. Therefore, these
participants do not had problems with the fact thair mothers were working. Another home
mother with a working mother says her mother worgad time. So her mother was always
there to bring her to school or to pick her up frephool. This mother worked when her
children were at school. The other home motherk witvorking mothers experienced the
work of their mother as annoying, as explained g of them in the following quotation.

“Maar tegelijkertijd, mijn moeder werkte, ze wasrdees. En die was er ook
behoorlijk moe van. Dat is ook mijn voorbeeld vanwkrkende moeder. En dat heeft
me ook lang ervan weerhouden om te gaan werkébl"8B)

The mothers of the other home mothers did not whing the youth of the participants.
Most of them remember this situation as very pesjtbecause there was always someone at
home. As mentioned as well by one of the workinghas with a mother who was not
working, one of the home mothers points out tha gbt the appreciation for the situation
afterwards.

“Toen ik klein was, ja zij was al gestopt voordaijnmbroer geboren werd, mijn
oudere broer. Dus voor mij was dat altijd heel kg dat ze thuis was. Dus ik had
daar eigenlijk ook altijd heel weinig waarderingoradat ze er altijd was. En ik kom
oorspronkelijk uit een dorp en daar was het ook m@ wat gebruikelijker dat de
moeders dan thuis waren. En ik had toen wel eemnginnetje die haar ouders waren
niet thuis, die had ook wel al vanaf hadf &en sleutel om haar nek hangen, en die
was altijd heel graag bij ons, want die vond heijdlzo super. Dan denk ik van ‘ja als
je er in zit dan heb je daar niet de waardering wodat heb ik dus achteraf pas
gekregen, die waardering daarvoor(IDI 12B)

Furthermore, participants were asked whether thiek tthe work and care behaviour of their
mother has had influence on their decisions abomntbining the care of children and work.
The majority of the participants think the work acate behaviour of their mother has had
influence on how they actually combine or not camebihe care of their children with work.
Only a few participants argue that the work and daghaviour of their mother does not has
any influence on their decisions or that they areaware of any influence on their decisions.

A lot of participants who had a positive experiemgth the work and care behaviour of their
mother say the work and care behaviour of theirheohas a positive influence on their own
decision. Several working mothers with a mother wlas also working previously, say that
the fact that their mother was working has inflleh¢heir own decision, because they are
trying to combine it in the same way. A few workimgthers with a mother who did not work
during their youth, say that the fact that theirtihheo was not working has influenced their
decision, because they think it is important tahere for your children. Their mother was at
home during their youth, so they think it is norrtat you have to be there for your children
as a mother. They are combining the care of theldren with a job, but they keep in mind
that the interests of their children are the mogiartant.

54



“Ik denk dan wel met name door mijn eigen opvoediogh wel. Ik had dus wel altijd
een moeder die er veel was. En ik vind het in @ie zoelt het voor mij ook wel
natuurlijk om meer thuis te zijn dan mijn vrienah & denk wel dat dat te maken heeft
ook met hoe ik opgevoed ben. Daar heb ik wel eezrsmagedacht, ja.(IDI 5A)

Many home mothers who have had positive experiewitbsthe care and work behaviour of

their mothers, mention that the fact that theirmeotwas not working or had a small part time
job has had a positive influence on their decismquit their job, because they think it is very
important that you will always be there for yournldren. These women liked it that their

mother was always at home. Some of them also tthakthe relationship between mother
and child will be stronger when the mother staylscahe.

In some cases participants had an annoying experieith the care and work behaviour of
their mother. The mothers of these participantsewal working during the youth of their
children. These patrticipants argue that the faat their mother was working and was very
often away from home has influenced their decisionacerning motherhood and work
negatively. Due to the fact that their mothers waften away from home and therefore had
little attention for them, they think ‘I really dwot want this’. These women have made a very
conscious decision to be at home or to work paretiso they can spend enough time with
their children.

“Dus ja, ik denk toch wel het voorbeeld van mijnemer dat ik echt dacht van ‘zo wil
ik niet worden’. Ik wil ook gewoon... als mijn kindemiet gelukkig zijn, dan wil ik er
voor ze kunnen zijn en dat ook door hebben datezeyelukkig zijn.” (IDI 8B)

Some participants mention that their mother isrtls¢éandard of how to combine or not
combine the care of children with work. Unconsclgugou take some ideas from your
parents, about the care of children and combirhirgywith work.

“Je krijgt bepaalde ideeé&n mee, onbewust, en je&ktrggwoon dat je die overneemt.”
(IDI'1A)

5.8 Motherhood

The decisions of the women in this research abaukiwg after giving birth of their children
are primarily based on their motherhood. These wowauld not have the choice to continue
working or to quit their job after giving birth they did not have children. Their motherhood
is a very important aspect of their life. All pargants like their motherhood very much and
they say it is very special. They realize that they very lucky to have healthy children and
that it is a gift to have children. As one of thetipants states in the following quotation.

“Toen had ik ook vriendinnen die heel graag zwangédden worden en maar niet
zwanger raakten en ik dacht van ‘goh het is tock eigenlijk een geschenk als je een
kind mag krijgen’.”(IDI 8B)

According to some participants, motherhood is aisry special because you can see your
own personality in your children. That you can gguae yourself in your children. Several
participants say it is very special to see childyeow up. The development of children, how
they learn things and talk about the things theyeHaarned.

“Ik vind het gewoon heel erg leuk om te kijken néezijn en wie ze worden en dat ik
hun mag helpen en begeleiden daarin, zeg mg#épI'5A)
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Motherhood is also very special, because you gethnbove and happiness from children.
They make you happy, because they are happyntitisurprising that almost all participants
make clear that their children are the most impadria their life. Their children are the
number one and the healthiness of their childrehes first importance. One participant says
that she felt in love with her child and that hesband was not the most important person in
her life anymore. This also means that work isastmportant for mothers as their children.
Mothers do not want to miss anything in the livégheir children.

“Het is de grootste emotionele gebeurtenis derk je leven, die je kunt ervaren, het
krijgen van kinderen.(IDI 14B)

Many participants say that motherhood is an additotheir life. They think their life would
not be complete without children. They would notéavanted to miss their motherhood.

“En ja zonder kinderen zou ik wel een beetje saaien geloof ik.”(IDI 2A)

“...het maakt je gezin of het maakt jezelf als meampdeter vind ik, het maakt je
relatie completer en het is eh... ja het is gewoa m®oi.” (IDI 18B)

One woman says her motherhood was the biggestsadviarher life. Before her motherhood
she was working a lot, she called herself a careder and hated part time workers. But after
she became mother this changed completely.

“...eerst dacht ik dat werken toch wel een hele impae je leven heeft, maar
moederschap is echt overtreffend daari(iDl 12B)

Motherhood is also a difficult task with a lot oésponsibility, according to several
participants. One woman says that it is her regpoitg to bring up her children so that they
will become decent persons. And if that means shathas to reduce her working hours and
spend more time at home with her children, she aalthat directly, because she thinks it is
her duty. Some other participants say that it takést of energy to bring up children well,
because you have to find a balance in the amoustadfmpaniment you will give.

“Nou het is volgens mij de meest moeilijke taakan@ok de meest... waar je ook de
meeste voldoening uit krijgt(IDI 13A)

5.9 Motivations

An important aspect of the decision making procassthe motivations why highly educated
women take a particular decision about working rafiering birth. In this section the
motivations to continue working and the motivatidostake discharge are discussed. Both
working mothers and home mothers have a numbeeasons why they have made the
decision to continue working or to take dischardeeragiving birth. In section 5.8.1
motivations of working mothers are discussed. Resa®d home mothers to quit their job after
giving birth are described in section 5.8.2.

5.9.1 Motivations of working mothers

From the interviews with working mothers (11 intews) becomes clear that the most often
mentioned motivation of working mothers to continmerking is that they simply like their
job.
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“En werken vind ik leuk. Ja en waarom ben je blijweerken, ja ik vind het gewoon
leuk.” (IDI 1A)

A few working mothers say that their work is alkeit hobby.

“Ik vind mijn werk, vind ik de beste vorm van wuijgsbesteding die ik kan
verzinnen.”(IDI 11A)

A lot of the participants who are working say ttiey never thought about remain working or
stop working when they got children. This was nojastion for these women, because they
think it is normal that women work, also women whave children. Some of these
participants thought about the number of workingiiso For the others, who say that they
never thought about quitting their work, this wéanot a question. They have never thought
about working less hours after giving birth.

“Maar het is nooit een vraag geweest of ik zou pp met werken of dat ik veel
minder zou gaan werken of wat dan ook, nee dabdst reen issue geweest(IDI
13A)

Another important motivation for working motherskeep working is that they have followed
education at higher profession educational levelsoientific educational level. Good
education requires a lot of time and money, sdat tase you are not going to stay at home.
A majority of the working mothers would not be sé&d when they would be fulltime
mother. These highly educated working mothers Hagber expectations of their life than
only raising their children. As one of the workimgpther explains in the following quotation.

“Maar alleen thuis en alleen de zorgtaak, dat... d&an ik het niet uithalen. Dat is
voor mijn niet genoeg, ik heb meer nodig. Ik hek eerst een HBO studie gedaan,
afgemaakt en daarna naar een universiteit gegaankBind dat je er uit moet halen
wat er in zit, voor jezelf. En nou dat probeer kdeze manier te organiseren, om dat
maatschappelijk in mijn werk te doen en thuis magn kinderen toe.(IDI 13A)

Except being involved in society, these women #igik it is important to be engaged in your
profession and continue your own professional dgrakent.

“...Ik vind het leuk als er een beroep gedaan wopleen andere kant die ik heb, een
andere kennis, en andere vaardigheden die ik habzég maar.. mijn kinderen doen
ook een beroep op mij, maar dat spreekt een angelr\whn mij aan zeg maar(IDI
5A)

The majority of the working mothers denote thatytuld not like to be fulltime mother.
They think they are a better mother when combimmagherhood with their work. One of the
working mothers points out that she would be muidemtowards her children if she is
working:

“Het was voor mijzelf, de keuze om helemaal niegaan werken, was er eigenlijk

niet, omdat ik van mezelf merkte van dat ik vetddeook ben naar de kinderen als ik
werk. Ja ik kan helemaal... ik vind het heel leuk deekinderen thuis, maar ik kan

ook op momenten als ik voor mezelf niks qua, qu@aging heb, gewoon een

intellectuele uitdaging, als ik dat niet heb, jandeoel ik me helemaal gevangen. Dus
ja ik moet gewoon wat doen voor mezelf. Dus dat eigenlijk de keuze van dat ik

dacht van ik blijf werken.(IDI 16A)
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Furthermore, half of the working mothers are wogkinecause they want to have other
contacts. One of them mentions that she thinksotld be lonely to be at home, because
everyone is working in her social environment. Amstmotivation which also plays a role in
the decision to continue working after giving birthsome cases is the financial situation of
the family. A few participants say that they likelie (at least partly) financial independent.

“En ik vind het ook bijzonder prettig dat ik mijigen inkomen heb, dus dat ik wat dat
betreft onafhankelijk ben, of in ieder geval voeneleel.”(IDI 10A)

A number of motivations, which are given by thetiggrants, are directly linked with their
jobs. One of these motivations is the freedom imkimg hours. A lot of working mothers
denote that freedom in working hours is an impdrtaotivation to keep working. It is
possible to continue working after giving birth,chase of the freedom in working hours.
Before they go to their work they can bring thédiildren to school or daycare, or they can
pick up the children from school or daycare afterky

Another motivation which is related to freedom ierking hours is the possibility to work
from home. Most participants who have freedom irrkivy hours have the possibility to
work from home as well. If they did not finish th&rork at their job, they can finish at home.
Some mothers also have one or more days per week ey work from home. As
explained by a working mother who also works at aom

“...maar dan kan ik zelf mijn tijd indelen en ik kaok 's avonds werken of in het
weekend werken. Dus ik deel mijn eigen tijd in emardoor kan ik het goed
combineren. Ik kan ook naar school brengen of 'ddags ophalen, dan moet ik 's
avonds wel weer verder werken, maar dat vind ik dasat vind ik prima. Door een
flexibele baan kan ik het goed combinerefiDIl 7A)

The working hours of the partner or husband ofpifagicipant also plays a role in the decision
making process about working and the number of ingrkours after giving birth. A majority
of the participants with a fulltime or large panhé job of four days have a partner who works
part time. The partners of those participants aoceking four days. These women also
mention that this motivated them to keep workingyfor five days per week.

5.9.2 Motivations of home mothers

From the interviews with home mothers (9 interviplwscomes clear that they do not have
one single reason why they have taken discharge gifting birth. Most women have several
reasons why they did not continue working. An intaot reason for the majority of the home
mothers to become home mother is the busy fulljwbeof their partner. Many women told
that they experienced difficulties in the care lné thildren due to the fulltime job of their
husband or partner. These women are largely alotieei care of the children. They have to
dress their children, give them food, bring themsatool and pick them up from school
without help of their husband or partner. Thisa$ combining well with a job.

“Aan de andere kant, mijn man is nog steeds heell weg. Vorige week ging hij op
maandag weg en dan komt hij op zondagmiddag tédug.als ik dan... Stel je voor
dat ik dan werk, dan is dus gewoon... alles is dar waj. 's Morgens de kinderen
weg brengen, ze ophalen, ze naar bed brengen,dkeink het schoonmaken en het
natuurlijk ook leuke dingen met ze doen, naar denzw Ja dat is....pfff.... Krijg dat
allemaal maar rond. Dat kan natuurlijk allemaal wels dat noodzakelijk is kan dat
allemaal wel en... maar ja dat is het niefiDI 14B)
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Another often mentioned motivation to be home motisethat these women think it is
important to be there for the children always. Ading to a majority of the participants there
would be more peacefulness and stability in theilfamhen there is always someone at
home. And that is very important, because childrave to raise up to become happy, stable
adults, who can contribute something to societymétivation which can be linked to the
motivation that it is important to be there alwagsthe children is that their children are the
number one for the participants. The majority ofnfeomothers mention that their children are
the number one and they do not want to miss anytimrthe lives of their children, because
children are growing very fast.

“En met name denk ik ook het idee dat ze gewoonoattettend snel opgroeien, ze
worden heel snel groot. Ik bedoel zo heb je zébalyy en zo gaan ze op een fietsje
naar de school en hebben ze hun eigen wereld en digen vriendjes en
vriendinnetjes. Dus ik had ook echt zoiets van mowil jullie eigenlijk helemaal
niet... ik wil eigenlijk helemaal niet ergens andgeija, terwijl jullie daar in de wieg
liggen en je razendsnel ontwikkeleiilDl 18B)

The motivations discussed above could also leadtht® motivation that combining
motherhood and work is not pleasant. Several paaits mention that they did not feel
happy when combining their motherhood with a jolspécially when they have more
children the combination of motherhood and workdoees more difficult. One home mother
points out that she felt guilty when she was atkimirt has to go home because her child was
sick, and on the other side she felt guilty whea sbmetimes had to work an extra day in a
week, wherefore her children had to go to daycarauf extra day.

Two other often mentioned reasons for being at hameerelated to the place where the
participants live. A lot of participants moved ooemore times after giving birth. In some
cases they had to move over a large distance, fonerthey had to quit their job. In most

cases the families moved to another place becaluseeojob of the husband or partner.
Moving from one place to another also leads taudistnce in the family, because the children
have to go to another school and the members ofaimdly have to make new friends.

Another reason which is related to the living pladethe participants is the fact that they
cannot rely on family when for example a child isks because their family does not live
nearby.

“We kwamen ook niet uit de regio, dus we haddengesn sociale... geen opa’s en
oma’s in de buurt of zo, om op te passgiDl 14B)

The financial situation of the family also playsade in the motivation to stop working. The
majority of the participants say that there is mamcial need for them to work. They all have
a partner who has a well paid job, so they havetssibility to be home mother.

“En bovendien was het veel voordeliger voor onshéjlslie extra dag zou werken dan
dat ik die dag zou werken, want ik zou relatiefesbvninder verdienen dan hij(IDI
8B)

Motivations which are related to the former jobtleé participant are less often cited. Some
participants say that one of the reasons to takehdrge was because they did not like their
job anymore. Furthermore the contracts of a fewig@pants were not renewed, so they lost
their job, but it has to be mentioned that aftedsahey decided not to apply for a new job.
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A few home mothers have a sick child. These chidieed a lot of care, therefore these
mothers are not able to work. One of them saysdhatwould really want to work, but it is
just not possible. Another not common motivatiobéohome mother is breastfeeding. A few
participants mention that they wanted to give kifeading for a long period to all their
children. As one of them says in the following qimn, when you also have to work while
giving breastfeeding, you have the stress of esprgdreast milk as well.

“Ik heb alle 3 de kindjes een jaar lang borstvoagigegeven. En dat ging heel erg
goed en daar heb ik ook een super leuke tijd vdradieMaar dat moet je wel zelf
doen. Anders kun je nog een keer zeggen van ‘noa, pauw beurt, druk jij er maar
een fles in'. Als je borstvoeding geeft dan is digt. En als je dan een dag gaat
werken dan heb je op je werk ook nog eens de stagsket kolven.{IDI 9B)

It has to be said that every home mother and wgrikinther who patrticipated in this research
has a different unique set of motivations for tgkitischarge or continue working after giving
birth, due to personal circumstances.

5.10 Policy measures

As discussed in section 2.2.2, Jongen and Van Viu{@@04) concluded in their study about
the effects of policy measures on labour partiegratiecisions that childcare subsidies lead to
an increasing labour participation. Furthermoreytboncluded that regulations of leave lead
to a decrease in the number of hours worked pekwvlaestudy the role of policy measures in
the decision making process concerning motherhaddnaork of the highly educated women
who participated in this research, they were asieidh policy measures they know and how
they think about these policy measures.

The first regulation which comes to mind of manytiggants is the compensation for
childcare. Most participants think this is an inpot regulation to make it possible for
mothers to continue working. However, this regolatis only useful for families with an

average income. Families with a much higher incatoenot benefit from this regulation,

because they do not qualify. Therefore it is notttwshile to work, according to some home
mothers. One of the working mothers says she faghworking to pay the daycare for her
children.

“Ja, ze zeggen door de toelage voor kinderopvaray N dat zo als je inderdaad in
de midden moot zit, als je gewoon het modaal inkdmebt. Dan is dat zo, maar als je
ruim boven het modaal inkomen zit, dan niet meean B het eh, ja goed... ik werk
voor het betalen van de créche eigenlijk, daar kieettbij mij op neer.”(IDI 16A)

According to one of the home mothers, it is a gtholg that parents have to pay for childcare
facilities, because she thinks it is normal thaepgs have to pay for good care. She says that
if parents want good care for their children, thaye to pay for it.

“Dus ik vind als jij goede zorg wilt voor je kindan mag jij daar gerust voor betalen.
Ja, dan hoeft het niet gratis, zeker niet, want watkt niet. Nee, daar mag je best
voor betalen, want dan krijg je ook goede krachitdiDI 20B)

Another often named regulation is the supply ofddare facilities. A lot of participants think
the government is improving the supply of childcdeeilities. Furthermore, through
regulations, like extended opening hours of thecdey and the duty of primary schools to
offer preschool, between school and after schoitlcdre, it became easier for mothers to

60



continue working as well, as discussed by one ef wlorking mothers in the following
guotation. She points out that the number of daytailities is increasing as well.

“...volgens mij komen er meer creches en meer nasshapvang. Tenminste dat is
de bedoeling. Zo is bijvoorbeeld sinds dit jaarauagerd dat alle scholen daarvoor
verplicht toe zijn om naschoolse opvang te regdigssen de middag opvanglIDI
6A)

A few participants still think there is need for raoflexible childcare facilities. One
participant mentions that the waiting lists for dase still exists in some places, therefore
there should be more childcare facilities. Somei@pants also think that employers should
offer childcare facilities.

Especially mothers who make or made use of thetgpasent regulation named this
regulation. With the guest parent regulation pareggt a compensation for the costs of a
guest parent. Therefore they can pay the grandiayemr a babysitter for taking care of the
children. However, the government has already sm¢kthis regulation. Several participants
mention that they do not agree with the decisiothefgovernment to return this regulation.
One of the home mothers says that it is a bad dasmguse it is nice for a child if the
grandparents can take care of him or her.

“Nou, ik vind het een hele kwalijke zaak dat zeoga en oma regelingen allemaal
weer aan het terugnemen zijn. Want het is natlkunijt leukste als het kind bij opa en
oma kan zitten.(IDI 15B)

According to a working mother it is not good thia¢ government has reversed the regulation,
because grandparents who are taking care of chjldeserve something for this.

“En dat zijn ze nu aan het terugdraaien. Dus in dgizicht maken ze het minder
aantrekkelijk. De overheid, ze willen dat weer tghaaien, dat opa’s en oma’'s
gewoon maar moeten oppassen zonder daar geld eokrijien, en daar ben ik het
niet mee eens, want ik vind ook ja zij doen ookietelvoor je.”(IDI 1A)

Regulations of leave are in most cases only nanyepalticipants who made use of it. In
some cases regulations of leave were given aste pmadhe interview. One of the participants
mentions that she thinks these regulations of lehvenot really contribute to combining
motherhood with work.

“Ja, maar ik vraag me af of dat [verlofregelingempu zo... of dat nou echt bijdraagt,
ik geloof het niet. Nee (1Dl 11A)

A few participants made use of parental leave.ifRstance, one of the mothers made use of
parental leave after the birth of her first chi#he had one day per week parental leave for
one year, and afterwards she decided to work lessstas before her first pregnancy.

A lot of participants mention that men have a v&ngrt period of leave for the delivery of the
baby. A father has only two days maternity leavanylparticipants think this is a bad thing,
because the distribution of care is skewed rigtgradelivery through this short period of
leave for fathers.

“Net zoals dat vaders geen eh... of sorry 2 dagelovbebben na een bevalling. Dat
is natuurlijk om te huilen.’(IDI 5A)
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One of the working mothers says that she can ineatfiat a father has two or three weeks
leave for the delivery of the baby, but not two slaghe does not understand this, because
after a childbirth a man just becomes father asdaliie still has to recover from the delivery.

“Maar ik kan me voorstellen dat een man dan ooktZtweken bevallingsverlof heeft
en niet 2 dagen. Dat staat niet in verhouding. Biad ik heel raar, want ja je bent
vader geworden en de hele boel staat op de kop grouw ligt daar helemaal in de
kreukels in bed en na 2 dagen mag je we@b1 13A)

Some participants also think that the governmentishchange the image of fathers taking
care of the children. According to these participaimen are often continuing working

fulltime, while women are going to work part time quit their job after the birth of one or

more children. One of them also thinks that theegoment should stimulate employers to
make it possible for men to work four days per week

Several participants argue that they have no pneblevith the current policy measures. A
working mother argues that you will only think abduf you have problems with combining
motherhood and work. Another working mother thinke should not complain in the
Netherlands. One of the home mothers says thatrstherstands why the government has this
policy measures, but that they should let the pebpk in their choice.

In some cases working mothers benefit from polioyasures, like the compensation for
childcare and the supply of childcare, which madegossible for them to continue working.
On the other side several home mothers argue tildtare is too expensive, and they do not
qualify for compensation for childcare. Becausehatt, the compensation for childcare does
not stimulate them to start working again. In gahdrseems that policy measures do not play
an important role in the decision making processuaimotherhood and work, because most
participants attach much value to their own ideasraotivations for the decision made.

5.11 Gender performativity with respect to motherh@d

After describing the results of the in-depth intews one sub question remains unanswered.
That is the following question: what do the outcenud the research say about gender
performativity in the Netherlands with respect t@therhood? To answer this question,
gender performativity with respect to motherhood be discussed in terms of the occurrence
of gender roles and inequalities between gendesrdlhese gender roles can be defined as
the role of mother and the role of father in tleseaarch.

As Butler argues in her work, gender is formed eodfirmed by norms, which are repeated
again and again. Furthermore, she argues that @edfplbehave themselves in the role in
which they think that they are appropriate (Butl2000). As discussed earlier, before the
1970’s it was the norm that married women stayeloate to take care of the family, of the
children, while men worked outside the home (Begtsl., 1997; Plantenga, 1993). It can be
argued that in the period before the 1970’s workingthers were seen as abject beings,
because in the hegemonic discourse mothers, epeuiaried mothers, should not work.
For instance, until the 1960’s it was decided by that women were ought to leave the
labour market when they got married (Beets et. H97). Nowadays it is difficult to
determine which mothers are subjects and which ensthre abject beings.

After the first childbirth women get a new rolethreir life, the role of mother, next to their
role as wife or partner and their role as employeentrepreneur. In addition also men get a
new role in their life, the role of father, nexttteir roles as husband or partner and employee
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or entrepreneur. Often there exist inequalitiesvbeh mother and father roles from the first
childbirth onwards. As one of the home mothers mmest from the first childbirth onwards
there are inequalities between mother and fatlemalse the maternity assistant was focused
on the mother. In this specific case the father m@snvolved in the care of the child by the
maternity assistant.

It can also be argued that the government haseinfi@ on the inequalities between the roles
of mother and father, because of differences irgmaacy leave for mothers and fathers.
Mothers have 16 weeks pregnancy leave, while fatbaty have two days maternity leave
(Jongen and Van Vuuren, 2004). Many participantsitroe that this period of maternity
leave for fathers of two days is too short. Thisrsperiod of maternity leave for fathers leads
to an inequitable distribution of the care of tida right after the delivery, as becomes clear
from the following quotation.

“Net zoals dat vaders geen eh.... of sorry 2 dagelofieebben na een bevalling. Dat
is natuurlijk om te huilen. Dat soort dingen zounjar mijn mening heel snel kunnen
veranderen. En daar begint ook een soort gelijkhéits je vanaf het allereerste
moment van de geboorte dat wat meer samen zou kwoppakken. Want heel snel
ontstaan dan de patronen. Als je als vrouw ook keel alleen bent met het kindje,
dan schiet je helemaal in die rol(DI 5A)

Mothers and fathers themselves also provide indgsabetween mother and father roles. In
most cases, the mothers who participated in tisisareh took a very conscious decision about
working less hours or quitting their work. As disead earlier, only one of the working
mothers works fulltime and a few mothers are wagkiour days, but a majority is working
three days or less than three days per week. Wesen do not want to work more hours per
week, because they also want to be there for tteldren. They want to see how their
children grow up, and do not want to miss too mwuéhtheir children. These women
deliberately choose for their children instead td@career.

“Dan zou ik te veel van mijn kinderen missen. Dasid ook van invioed geweest om
parttime te gaan werken(IDI 6A)

As became clear in section 5.9.2, an importantored&sr home mothers to become fulltime
home mother is the busy fulltime job of their parth They have stopped their own career, in
order to make it possible for their husband orrparto make career. In this case, the husband
or partner is able to focus on his career, whikewoman looks after the children. This is a
very traditional way of distributing the tasks. Tislowing quotation gives an example of a
home mother who has made a deliberate decisiaipovwgorking, so her husband could focus
on his career.

“...of zal ik nou zeggen van nou ik kies ook voonreede kind bewust, ik ga nou
eerst een tijdje voor mijn kinderen zorgen en daarrEn ook in overleg met mijn
man uiteraard, die wel fulltime werkt en het ookesis drukker krijgt met de opbouw
van zijn eigen praktijk.(IDI 18B)

Several participants have also argued that men délees think that men have to work
fulltime and that these men say that it is not fmesto work four days per week. These

191t has to be mentioned that this reason is alveaysbined with other reasons in the decision makingess
to become fulltime home mother.
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participants mention that this view exists in spci@s well. This view ensures that
inequalities remain between father and mother roldse following quotation gives an

example of the views people have about gender afl@sothers and fathers. This working
mother says that many people think four days werlo®o much for a mother. She thinks this
is because men often continue working five dayseré&tore, she thinks it would make a
difference if men would also work four days.

“En dat het ook normaal is dat vaders minder gaaarken, want daar zit het vaak
nog op vast. Kijk als vrouwen 4 dagen willen gaamken, dan zegt iedereen van ‘nou
dat is best wel veel’, maar dat zeggen ze, volgapsneestal juist omdat die mannen
maar 5 dagen blijven werken en maar 5 dagen blipgenken. Dus dan denk ik van
‘Ja, als die ook eens 4 gingen, dan zou het al haders worden’.”(IDI 2A)

A majority of the working mothers with a more compensible part time job or a fulltime job
states that they sometimes hear from other pebglethey are working too much. One of
them says that especially other mothers say tleaissivorking too much.

“Ik krijg wel vaak te horen van ‘jeetje werk jijdlagen’. Dat krijg ik dan van moeders
te horen. Mensen vinden het over het algemeerde¢¢t en moeder bent en 4 dagen
wilt werken. Dat is een reactie die ik veel krijglDI 7A)

Another working mother states that also customske@her if she would not go home to take
care of her children.

“Ik weet wel dat ik heel vaak met scheve ogen douteren ben aangekeken, van
werk je 100 procent en hoe doe je dat. Ook dodkldeten. Dat als ik soms klanten

had van de oude stempel, die zeiden moet je n@tmas voor je kinderen zorgen.

Dan denk ik van ‘nee’.(IDI 1A)

From these examples of existing views in societyualivorking mothers and fathers can be
argued that mothers with more comprehensible paré fjobs and fulltime jobs are not
completely accepted in the Dutch society. In gdn@eaple think that four or five days work
per week is too much for mothers. Also fathers wlwk less hours to take care of their
children are not completely accepted. The view fatters should work fulltime still exists.
On the other side, nowadays it is no longer jusepted that mothers stay at home for the
children. In section 5.5 became clear that mosténamthers get the view from society that
mothers have to work too. In the following quotate home mother says that she almost had
no choice, because the view exists in societyybatare not part of society when you are not
working.

“En ja, eigenlijk vind ik dat je bijna geen keuzeeen hebt in die zin van
maatschappelijk wordt het wel opgedrongen dat jaiet bij hoort als je niet werkt.”
(IDI 19B)

A majority of the home mothers also has experienei#ls people who think that mothers
have to continue working instead of staying at holroe instance, one of them says that some
friends do not understand why she stopped workimdy think it is a bad decision for her
career.

“Nou ik heb vriendinnen die zijn heel ambitieus dinden het eigenlijk ook heel dom
dat ik voor deze positie kies. Die hebben zoiets jaa nou ja achteruitgang en
stilstand en die vinden het echt zwaar onhandidpeltx ook vriendinnen die hebben er
wel begrip voor.”(IDI 12B)
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It can be concluded that mothers who are workingy for five days are not completely
accepted in Dutch society, but mothers who stdyate to take care of the children are also
no longer accepted. Furthermore, part time workirem are also not completely accepted in
society. This shows that in accordance with thesheanic discourse in society fathers should
work fulltime and mothers should work in a smalttpame job, with a maximum of three
days.

But the ideal situation in terms of gender equaltuld be that mothers and fathers work the
same number of hours and take care of the chilémrally, which is the case in a few
families. In these few cases the participant andchiieband or partner are working both four
days per week. These families are trying to digteltheir tasks evenly and think that it is
important to distribute the tasks evenly, becabsg think children have to learn that fathers
also take care of children. It is not only the newsttvho is taking care of the children, also the
father does. In these cases there is equality leetwether and father roles, because they are
both working the same number of hours per weektgntdb take care of the children equally.
In the following quotation one of the working mothe&lescribes that she and her partner both
work four days and are one day at home for thedadml. Furthermore they are trying to
distribute the tasks at home evenly.

“Van eh... proberen gewoon allebei maatschappelijkatfauit te halen wat er in zit,
maar ook dat te combineren met de zorg voor jedtgrd Dus er ook voor je kinderen
moeten zijn. Dat geldt dus eigenlijk voor hem abklagen werken en één dag die
zorgtaak. We hebben sowieso een huishouden waariallebei ongeveer evenveel
doen, dus we koken ongeveer allebei evenveel, schaonmaken, de was, dat soort
dingen, dat doen we eigenlijk allemaal... dat doemallebei. Het is niet dat de ene
taak heel zwaar bij de ander ligt, nee. Daar spengve gewoon in bij van wat de
situatie op dat moment verlangt. We hebben gedtitivaele rolverdeling.” (IDI
13A)

5.12 The inductive model

The analysis of the in-depth interviews with thewrded theory method results in an
inductive model. This model is derived from theufes of the in-depth interviews, but based
on the deductive model as well. In this sectiortiphconclusions will be given mainly based

on sections 5.2 till 5.10, in which the storiestloé participants about the decision making
process concerning working after giving birth cam found. After discussing the partial

conclusions the inductive model will be presented.

5.12.1Work-care behaviour

Most working mothers are working three or four d@gs week, but there are also some
mothers who are working less than three days pekwead one mother who works fulltime.
Women with a husband or partner who works fulltiave working less hours than women
with a partner who also works part time. In generast working mothers make use of
daycare facilities for approximately three days perek. In some other cases a private
babysitter takes care of the children instead gtdee. The home mothers are fulltime taking
care of their children. And on weekdays often aJdrezause most of them have a husband or
partner who has a stressful job.
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5.12.2 Choices

Most working mothers who were working fulltime bedotheir first pregnancy decided to
work less hours after the first birth, only in avfeases women have changed the number of
hours working per week again after the birth okaeosid or third child. Furthermore, women
who already worked part time before their first gmancy in general decided to remain
working the same number of hours as before thedimtdbirth. In general, home mothers did
not decide to quit their job immediately. Most homethers worked fulltime before the first
pregnancy. After the first childbirth a majorityaléed to work part time and around the birth
of the second child they decided to quit their jBlot there are also some participants who
quitted their job after the birth of the first dhil

Generally, the participants are satisfied with tlugicisions, both working mothers and home
mothers. But some home mothers have had mixedchfsekhbout their decision. Also some
working mothers were not conscious about a decigioncerning the combination of
motherhood and work at all.

5.12.3 Attitude toward act or behaviour

It can be concluded that ‘own choice’ and ‘persoo@tumstances’ are very important

concepts which can be linked to the personal iddgaboth working mothers and home

mothers. They think it is very important that a hest can make her own choice about
combining motherhood and work. Furthermore thisgiec always depends on the personal
circumstances of a mother, which are differentefaery mother. In addition, working mothers
often mentioned that highly educated mothers ot@tork, because it is normal to work and
because of their educational level. They also thingkpartner has to play an important role in
raising the children. But combining motherhood avwtrk is also a search for equilibrium.

Home mothers, on the other hand, think it is imgairto be there always for your children.

Generally working mothers have a positive view dlataycare, for instance, because children
learn to go around with other kids and the protessism of the daycare. Home mothers are
less positive about daycare, because of the dweske child, the price of the childcare and
the amount of attention a child will get. Espegidgliome mothers are more positive about
private babysitters, because of the flexibility dhd amount of attention a child will get from
a babysitter.

5.12.4 Subjective norm

5.12.4.1 The partner

It can be said that the subjective norm relatethéohusband or partner plays an important
role in the decision making process of highly ededavomen about combining motherhood
and work. The partner is the person with whom npasticipants extensively discussed the
possible choices about working after giving bitdtcording to the participants their partner
is the one who supports their choice absolutely,ast participants also belief that their
partner thinks the decision about working afterirggvbirth is a decision of the woman

herself.

5.12.4.2 Family, friends and colleagues

The role of the subjective norm related to famiygends and colleagues seems to be low,
because the majority of the participants arguetttier family, friends and colleagues have
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not played a role in their decision making procdssey are aware of the opinions of their
family, friends and colleagues, but they attachenalue to their own choice. Therefore, the
concept of ‘family, friends and colleagues’ willtrize added to the inductive model.

5.12.4.3 Society

The role of the subjective norm related to socedems to be low as well, because most
participants stated that society has not playedlain their decision making process. Home
mothers also do not comply at all with the existsugietal view. But some home mothers

said that their satisfaction with the decision sler pressure due to the societal view. As
proved earlier, the participants attach more vatutheir own choice than to the view of the

society. So, the concept of ‘society’ will also het added to the inductive model.

5.12.5 Perceived behavioural control

In general home mothers agreed that it was eastppworking. They took the decision with
a lot of pleasure and really liked it to be at howith their children. Among the working
mothers opinions are divided. Some working motlsaig it was easy to continue working,
others say it was difficult, because you have tagoyour baby to daycare. But it has to be
mentioned that it was easier to continue workirtgrathe birth of the second or third child
compared to the birth of the first child.

5.12.6 Past behaviour of the woman’s mother

It can be concluded that the past behaviour ofvttiean’s mother plays a role in the decision
making process of highly educated women. In mosé<dhis is a positive role, because the
participants liked the way their mother combinednot combined motherhood with work.
Therefore, they try to combine or not combine mdtbed and work in the same way as their
mother did. In some cases the past behaviour ofvtitean’s mothers played a negative role.
In these cases the mothers of the participants werking a lot during the participants youth
and therefore had little attention for them. Therefthese participants decided to work less
hours or to work not at all. The concept of ‘pashéwviour of the woman’s mother’ will be
included in the inductive model.

5.12.7 Motherhood

It can be said that the concept of ‘motherhood’ teabe included in the inductive model,
because there would not be a decision about conthmbtherhood and work if these women
did not have children. Therefore, it can be st#ted the decisions about working after giving
birth are primarily based on the motherhood oftleenen in this research.

5.12.8 Goals

Both working mothers and home mothers have a ursguef reasons why they are working
or why they are at home. These reasons can befiddse terms of Maslow’s theory of basic
needs. As argued by Maslow (1970) most people arysatisfied and partly unsatisfied in
all their basic needs at the same time. In thieaeh love and belongingness needs and
esteem needs seem to play a particular role iraexpgy why highly educated women make a
particular choice concerning working after givingtn

It can be stated that in the decision making p®a#svomen who decide to stop working
love and belongingness needs play an important, fmdeause their children are most
important for these women. They think the welfafeéheir children is more important than
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their own career. They do not need a career toappyhcurrently. Actually they have chosen
for their children instead of their own career.

Furthermore, it can be said that in the decisiokingaprocess of women who decide to
continue working esteem needs play an importaet mekt to love and belongingness needs,
because these women want to achieve more in tlves than only raising their children.
They also want to be useful and necessary in tbietyo But their children are very important
as well.

5.12.9 Policy measures

In general it seems that policy measures do ngtgaimportant role in the decision making
process about motherhood and work, because mastipants attach much value to their
own ideas and motivations for the decision madestMmarticipants think it is good that
policy measures, like compensation for formal atale facilities, extension of the formal
childcare and arrangements for leave, exist. Bat d@Risting policy measures would not
stimulate them to work more hours or to start wogkagain. Therefore the concept of ‘policy
measures’ will not be included in the inductive ralbd

5.12.10 The inductive model

Based on the partial conclusions discussed abbeejnductive model is constructed. The
inductive model is shown in figure 5.1. When conmpgrthis inductive model with the
deductive model of section 3.6 it can be seenalmatmber of additions have been made. Also
some concepts are left out of the model.

One of the main similarities with the deductive rab@ the use of the theory of planned
behaviour of Ajzen (1991) with its determinants iofention, the intention to perform a
certain behaviour and the actual behaviour conegrmotherhood and work. More in detail,
the determinants of intention consist of the atgtuoward act or behaviour, the subjective
norm, and the perceived behavioural control. Initigleictive model some important concepts
are added to these determinants of intention.,Fn@in the partial conclusions became clear
that the concepts ‘own choice’ and ‘personal cirstances’ are important additions to the
concept of ‘attitude toward act or behaviour’. Sstly, it became clear that the subjective
norm mainly consists of the partner in this stuihgrefore the concept ‘partner’ is added to
the concept of ‘subjective norm’.

Furthermore, the concept of ‘past behaviour womandher’ is included in the inductive
model, because from the in-depth interviews becalear that the past behaviour of the
participant’s mother plays an important role in teeision making process through the other
concepts of demographic characteristics, motherlaoodgoals.

From the partial conclusions became clear thatwbmen in this research would not have
made a decision about working after giving birthewtthey would not be mother. Therefore
the concept of ‘motherhood’ is included in the mode

The concepts of ‘love and belongingness needs*estdem needs’ are important additions to
the concept of ‘goals’, because the partial comghss emerge that especially love and
belongingness needs and esteem needs from thg thfdoasic needs of Maslow (1970) play
a role in the reasoning of highly educated motkerserning working after giving birth.
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In the deductive model the concept of ‘life courg@s included. In the inductive model this
concept has weakened to ‘life events’, becausanihot be stated that the whole life course of
these women plays a role in the decision makinggs® concerning working after giving
birth. However, it can be concluded that life egdike the birth of the first child, the birth of
the second child and the educational history plegleain the decision making process.

Figure 5.1 The inductive model
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The concept of ‘social environment’, which is imbdad in the deductive model, is not
included in the inductive model. This concept isiged in the concept of ‘subjective norm’.

In the deductive model the concept of ‘social emwnent’ consists of family, friends and

colleagues and society. The concepts of ‘familignids and colleagues’ and ‘society’ are not
included in the inductive model, because from thdial conclusions became clear that the
role of these concepts was very low in the decisiaking process.

Based on the partial conclusion concerning the ablgolicy measures, the concept of ‘policy
measures’ is also not included in the inductive ehodihere is no clear relationship between
the policy measures and the decision making process
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6 Conclusion

In this finalizing chapter the conclusions and maomendations of this study will be
discussed. This study has three research objectiMes first objective is to identify the
choices and decisions of highly educated women vagard to working after giving birth,
and the reasons behind these choices and deciSibesecond objective is to get insight in
the role of the partner, the social environmentjcgomeasures and the life course in the
decision making process of highly educated womencerning working after giving birth.
And the final objective is to examine what the omes of the research say about gender
performativity in the Netherlands with respect totherhood. In section 6.1 the answers to
the research questions will be provided. Sectidh @gives recommendations for further
research about the topic.

6.1 Conclusions

What are the choices that highly educated womese law the decisions that
they make, concerning working after giving birth?

The majority of the highly educated women, who ipgrated in this study, were working
before their first pregnancy. Most participants kent even fulltime before their first
pregnancy. Generally, highly educated women hatferdnt choices concerning working
after giving birth. They can decide to continue kiwog the same or more hours, they can
decide to work less hours, or they can decide tbtheir job after the birth of their children.
But it has to be mentioned that many working pgréints argued that they did not think about
stop working at all. So these women did not haeectioice to stop working. This option was
not under discussion for these participants.

Around the birth of their first child most partieipts made a decision about combining
motherhood and work. Almost every working participavas going to work part time after

the first birth. In most cases they decided to wibree or four days. Only a few working

mothers decided to change the number of workingshpar week again after the birth of a
second or third child.

Home mothers make the decision to stop workingimatediately in most cases. A majority
of the home mothers decided to work part time afterfirst childbirth and decided to quit
their job around the second childbirth. But somehars actually took the decision to quit
their job around the birth of their first child.

Why do they make the decisions that they make,entng working after
giving birth?

The participants of this study named a lot of reasshy they are working or why they are at
home. Every participant has her own unique seteakwons for her decision(s) concerning
working after giving birth.

Common reasons of working mothers to continue waylare: they like their work, they

never thought about quitting their job, they haw#ofved higher education, they want to
continue to develop themselves professionally, ttiegk they are a better mother when
combining motherhood and work, and they want toehather contacts. Also freedom in
working hours and home working are given reasormotdinue working. As discussed in the
partial conclusion in section 5.12, these reasars lme classified in terms of Maslow’s

(1970) theory of basic needs. The reasons of wgrkmthers can be mainly categorised in
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the hierarchy of basic needs as esteem needs, deetia@se women want to be useful and
necessary in society. They set higher goals fomsedves compared to home mothers. But
love and belongingness needs are important as Rallinstance, the reason that they think
they are a better mother when combining motherreuti work can be categorised as love
and belongingness needs.

In addition, common reasons of home mothers to theitr job are: their partner has a busy
job, so they are largely alone in the care of thi&lcen, it is important to be there always for
your children, they do not want to miss anythingtledir children, and the combination of
motherhood and work is not pleasant. Also reasetated to the place of living are often
named, like moving and they cannot rely on familgd there is also often no financial need
for them to work. A sick child could also be a @aso stop working. These reasons of home
mothers can be mainly categorised in the hieraofhyasic needs as love and belongingness
needs, because for these women their childrenharenbst important. Actually these women
have chosen for their children instead of their @areer.

What is the role of their partner in this decisioraking process according to
themselves?

Most participants have stated that their partnethés person with whom they extensively
discussed the different options about working afteing birth. A majority of the participants
is also sure that their partner shares their vilboua combining motherhood and work.
Therefore, they feel supported by their partnethm decision that they have made. From the
interviews became clear that most participants laddef that their partner thinks the decision
about working after giving birth is a decision betwoman herself. It can be concluded that
the partner plays an important role in the decisi@king behaviour of these highly educated
women about combining motherhood and work, beceugeneral they discuss it together.

What is the role of their social environment instliiecision making process
according to themselves?

The social environment of the participants in teiady consists of family, friends and

colleagues, and society. All participants know tadilbout the opinions of family, friends and

colleagues concerning the combination of motherhaad work. Generally, they think that

their family and friends think it is possible tonsbine motherhood and work. The parents of
the participants are also supporting the decisainheir daughter in most cases. However,
working mothers sometimes hear from family andiri@nds that they are working too much,

and home mothers sometimes hear from family anttieords that it is a pity that they are not

working. The participants also told a lot about Hoeietal view concerning working after

giving birth. According to most participants, incggty the view exists that mothers should
work.

As discussed in the background, from earlier resebecame clear that norms and values in
the surrounding of the mother play an importaneriml her decision about working after
giving birth. The results of this study are not sistent with this earlier research. The
majority of the participants thinks that their faynifriends and colleagues and society did not
play a role in their own decision about combiningtnerhood and work, because they greatly
value their own choice. They know how family, frisnand colleagues and society think
about combining motherhood and work, but they douse the opinions of others to make a
decision.
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What is the role of existing policy measures irs ttecision making process
according to themselves?

When asking participants about their knowledge xisteng policy measures, commonly
named policy measures are the compensation foralachildcare facilities and the extension
of the formal childcare facilities through extendgekening times and the community school.
Guest parent arrangements and arrangements foodpeof leave are only named by
participants who made use of these arrangements.

From the background became clear that policy meastould have influence on the decision
making behaviour. Especially compensations for ddaite lead to an increasing labour
participation of mothers, according to Jongen arah Wuuren (2004). Based on the
interviews, it can be concluded that policy measute not play an important role in the
decision making process concerning working aftetngi birth of the participants of this

study. Most participants think it is good that pglimeasures exist, but the existing policy
measures would not stimulate them to work more $iourto start working again. Generally,
the participants attach much value to their owasdend motivations for the decision made.

What is the role of their life course in this démsmaking process?

The interviews show that different life events pkyole in the decision making process of
highly educated women concerning working aftermggvbirth. In the first place, the births of
the children play an important role. There wouldt @ a decision about combining
motherhood and work if the woman would not havédcen. For working mothers the most
important moment on which a decision is taken fsrahe birth of the first child. From the
results becomes clear that a majority of the waykimothers decided to work part time after
the first childbirth. Furthermore, around a secondhird childbirth less changes in working
hours are made by working mothers. On the othe, sidme mothers often made the decision
to stop working not immediately. After the birth tbie first child a lot of them were working
part time. And around the birth of a second chileytmade the decision to stop working.

As discussed in the theoretical framework, the dibairse also includes educational histories
and employment and occupational careers (MayerTamda, 1990). The interviews with
working mothers show that an important reason tainae working is their educational level.
These women followed higher education and investeldt of time and money in their
education. As argued by many of them, if you haleied higher education you also have
to work. Therefore, it can be said that the edoaoaii history of working mothers plays a role
in the decision making process.

The interviews did not show that the whole life ismuplays a role in the decision making
process, but the interviews did show the role dividual life events in the decision making
process. Therefore, it can be concluded that iddadi life events play a role in the decision
making process concerning motherhood and work.

What do the outcomes of the research say abouteggretformativity in the
Netherlands with respect to motherhood?

Unless it is normal that women work as well nowagaften mothers are working less hours
per week than fathers. In most cases fathers awevabrking fulltime, while mothers are

working part time or are not working at all. Theéerviews show that most participants do not
want to have a top career. The children of thesgcpgants are much more important than a
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top career. These participants themselves haveenHos their mother role. Furthermore, the
interviews show that a lot of men think that mewéhdéo work fulltime and that it is not
possible to work part time. The participants argtieat the government has influence on
inequalities between gender roles as well, becali$e differences between pregnancy leave
for mothers and maternity leave for fathers. Besidaeothers who are working four days or
more per week often hear from other people thag Hre working too much. On the other
side, mothers who are at home hear from other pdabpt they ought to work.

Based on these examples of inequalities betweemotbeof the mother and the role of the
father, it can be concluded that the best way oflmaing motherhood and work, following

the hegemonic discourse, is that fathers workifodtand that mother work in a small part
time job, with a maximum of three days. Mothers véne working four or five days are not
completely accepted in the Dutch society. Mothel® vgtay at home to take care of the
children are no longer accepted as well. Furtheempart time working fathers are also not
completely accepted. But it has to be mentionedt dhlat of participants made a conscious
decision to work in a small part time job or notwork at all. Therefore, these women
themselves also ensure the pre-existence of indgadbetween the role of mother and the
role of father.

What are the choices and decisions of highly edutatomen with regard to
working after giving birth, and what is the role tfe partner, the social
environment, existing policy measures and the ddarse in this decision
making process?

The main research question can be answered basex @b questions discussed above. In
general highly educated women are working befoedr thrst pregnancy. Moreover, highly
educated women are often working fulltime before finst childbirth. The interviews show
that highly educated women have different choicascerning working after giving birth. In
the first place they can decide to continue workihg same number of hours as before
pregnancy. Secondly, they can decide to work lessshas before pregnancy. Or thirdly, they
can decide to quit their job around the birth o af their children. Despite the fact that
mothers who decided to continue working often nw@d they did not think about the option
of quitting their job at all. After the first chitirth highly educated women are generally
going to work part time. This also applies to womér decided to quit their job around the
birth of their second child. Women who remain watkare often working three or four days
per week.

The interviews show that the partners of highlyeaded women play an important role in the
decision making process concerning working aftesingi birth, because couples discuss
extensively which decision would be most appropriat their personal situation. But the
interviews show that the final decision about tleenbination of motherhood and work is
taken by the woman herself. Furthermore, it casthted that highly educated women greatly
value their own decision. The interviews clearlpwhthat women think it is very important
that women can make a choice of their own abouttimebination of motherhood and work.
The personal circumstances were also viewed asryaingortant aspect of the decision
making process. Personal circumstances differveryesingle woman, therefore every single
woman makes a different decision about workingrafteing birth.

Besides, the interviews show that the social emwrent of highly educated women and
existing policy measures hardly play a role in tleeision making process. This is derived
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from the fact that these women greatly value tbein ideas and motivations for a particular
decision. The life course of highly educated worato hardly plays a role in the decision
making process, but it can be stated that indivititeaevents play a role. For instance, the
birth of a child and the educational history oftmapants play a role in their decision making
process concerning working after giving birth. biddion, another factor, which plays a role
in the decision making process, was found. Thikespast behaviour of the woman’s mother.
The interviews show that the past behaviour ofbenan’s mother plays often a positive role
in the decision making process, because womerotopinbine or not combine motherhood
and work in the same way as their mother did. is thse women liked the way their mother
(not) combined motherhood with work. Sometimes ik was negative, because their
mothers were working too much during the women’stlyaand therefore had little attention
for them. Consequently, these women are working hesirs or are working not at all.

Finally, it can be concluded that the decision mghkprocess of highly educated women about
working after giving birth is a choice of their oywvhich depends strongly on their personal
circumstances.

6.2 Discussion

This discussion deals with some points which havbed taken into account with respect to
the results of this study. Firstly, it has to bketainto account that the in-depth interviews are
carried out with participants who live in the city Groningen and surrounding villages.

When the same research would be conducted in anpdéneof the Netherlands, for instance

in the west of the Netherlands, it could be expkthtat the results would be different.

Secondly, the in-depth interviews are carried oith Wighly educated women. The husband
or partner of the participants are not interview@dnducting interviews with the husband or
partner will create a more complete picture of deeision making process of both women
and men about working after giving birth.

Thirdly, participants were also selected on the @fgiaeir children. The advertisements were
placed on the notice-boards of playgroups, chikldacilities and primary schools to reach
participants with young children. The decisionsythave taken about working after giving

birth are known right now, but it is not known, fmistance, which decisions these women
will take when their children go to secondary edioca

Finally, it has been concluded that the social mmment of highly educated women and
existing policy measures hardly do not play a naléhe decision making process of these
women about working after giving birth. But it h&s be taken into account that this
conclusion is mainly based on the opinions of thgigipants themselves. The results might
have been different if more questions were askeditaiine role of the social environment of
the women and existing policy measures.

6.3 Recommendations

Based on the discussion some recommendations ftirefuresearch will be given in this
section. Followed by some recommendations for poimplication. Firstly, it would be
interesting to conduct the research also in otlatspof the Netherlands. Especially in the
middle of the country and the west of the counbgcause it could be expected that more
mothers are working in these parts of the NethddaRurthermore, a larger study which also
includes interviews with the husband or partnethefwomen would be interesting. Just like a
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study which includes different educational levdls,compare differences in the decision
making process of women who are differently edutatnally, this study showed the role of
the past behaviour of the woman’s mother in thesitat making process about working after
giving birth. The role of the past behaviour of theman’s mother seems to be given less
attention in literature. Therefore, further reséais recommended to learn more about these
intergenerational effects.

In the nearby future the population will be agifitpis aging of the population will lead to a
smaller operative working population. The governinigies to reduce the scarcity of the
operative working population amongst other thingsraking it more attractive for women to
work. They are trying to do this with the policy aseires which are discussed in chapter 2.
But this study has concluded that existing poliayasures hardly play a role in the decision
making behaviour of highly educated women concertite combination of motherhood and
work. Moreover, this research concluded that higdudycated women greatly value their own
choice and that the decision making behaviour comeg working after giving birth depends
on their own personal circumstances. Therefore weald recommend the government to
listen to the women which policy measures they ne&mdmake it easier to combine
motherhood and work. For instance, some women oeedi that they like the Scandinavian
system, with one year paid leave after the birttheffirst child and after that year continue to
work fulltime.
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Appendices

Appendix A. In-depth interview guide (Dutch)

Introductie

Ik ben Linda Tammenga. Ik studeer Demografie aaRigksuniversiteit Groningen en ik ben
bezig met mijn afstudeerscriptie over de besluiiag van hoogopgeleide vrouwen met
betrekking tot werken na de geboorte van hun kierdelk ben geinteresseerd in de redenen
waarom vrouwen wel of niet blijven werken na de gw@te van hun kinderen en hoe die
beslissing genomen wordt. Daarom houd ik interviemet hoogopgeleide vrouwen in de
provincies Groningen en Drenthe.

Ik wil je ten eerste bedanken dat je mee wilt warkan een interview over dit onderwerp.
Alle informatie die je hier geeft zal vertrouweliykorden behandeld, je blijft anoniem. Jouw
naam zal dan ook niet worden genoemd in het ondkradet interview zal alleen voor mijn
eigen onderzoek worden gebruikt. Vragen die je widt beantwoorden, hoef je niet te
beantwoorden. Voordat we beginnen met het intervies ik je vragen om schriftelijk
toestemming te geven voor het interview. Het intwzal worden opgenomen op tape en

duurt ongeveer een uur. Heb je vooraf nog vragen@ers kunnen we beginnen met een
aantal algemene vragen.

Algemene onderwerpen
1. Hoe oud ben je?
2. Hoe is je levenssituatie? Getrouwd/ samenwonend?
3. Heb je een religie? Welke?
4. Welke opleiding heb je gedaan?
5. Wat is jouw beroep?
6. Hoe oud is je man/ partner?
7. Wat is het beroep van je man/ partner?
8. Hoeveel kinderen heb je?
9. Hoeveel kinderen zou je graag willen hebben?
10.Hoe oud zijn jouw kinderen?

11.Hoe heten jouw kinderen?
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12.Heb je broers en/ of zussen?

13.Hebben zij een relatie?

14.Hebben zij kinderen?

Werk en zorg

=

Heb je op dit moment een baan? Zou je iets meandwnertellen over je werk?

N

Hoeveel uren in de week werk je?

3. Hoe combineer jij op dit moment je werk en de 20vgr je kinderen?
Probe:
- kinderopvang (formeel, informeel)

4. Waarom ben je gestopt met werken?
Waarom ben je blijven werken?

5. Wanneer heb je de beslissing genomen?
Probes:
- Voor de geboorte van het eerste kind;
- Na de geboorte van het eerste kind;
- Na de geboorte van het tweede kind;
- Etc.

Eigen attitude
6. Wat betekent het voor jou om moeder te zijn?
7. Wat zijn jouw ideeén over het combineren van werlde zorg voor kinderen?
Probe:
- Kinderopvang (formeel, informeel)
8. Hoe verschillen jouw huidige ideeén, over het comalen van werk en de zorg voor
kinderen, van de ideeén die je hierover had vogedatoeder werd?
Partner
9. Wat is de mening van jouw partner over het comleinetan werk en de zorg voor
kinderen, volgens jou?
Probe:

- Heeft jouw partner het aantal uren dat hij werkti@week veranderd na de
geboorte van jullie kinderen?
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10.Wat was de rol van jouw partner in de beslissingtestoppen met werken/ te blijven
werken, volgens jou?

Perceived behavioural control

11.Was het makkelijk om te blijven werken na de get®wan jouw kinderen?
Probes:
- nade geboorte van je eerste kind,
- nade geboorte van je tweede kind,
- etc.

12. Was het makkelijk om te stoppen met werken naetb®grte van jouw kinderen?
Probes:
- nade geboorte van je eerste kind,
- nade geboorte van je tweede kind,
- etc.

13.Ben je tevreden met de beslissing?

Intentie
14.Wat dacht je op het moment van de beslissing?

15.Zou je hetzelfde doen als je nu een beslissingzoeten nemen over het combineren
van je werk en de zorg voor de kinderen? Waarost)(i

Sociale omgeving: anderen

16.Hoe denken anderen in jouw omgeving over het coembmvan werk en de zorg voor
kinderen, volgens jou?
Probes:
- Ouders;
- Familie;
- Vrienden;
- Collega’s.

17.Hoe is de beslissing om te stoppen met werkenlijtet werken beinvioed door de
meningen van anderen in jouw omgeving?
Probes:
- Ouders;
- Familie;
- Vrienden.

18.Ken je mensen in jouw omgeving die hetzelfde helgsstaan?
Probes:
- Familie;
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- Vrienden;
- Collega’s.

19.Ken je mensen in jouw omgeving die het juist heelers hebben gedaan?
Probes:
- Familie;
- Vrienden;
- Collega’s.

20.Heb je het gevoel dat mensen in jouw omgeving angren je aan kijken sinds je
moeder bent?
Probes:
- Partner,
- Ouders;
- Familie;
- Vrienden;
- Collega’s;
- Werkgever.

21.Vind jij dat er dingen zijn veranderd op jouw weridat je moeder bent geworden?

Probes:
- Opdrachten die je eerst wel kreeg, gaan nu naaramdedewerkers.

Moeder

22.Toen je zelf jong was, ging jouw moeder toen aamieek? Kan je me iets vertellen
over die periode van je leven?

23.Hoe heeft de arbeidscarriere van je moeder de maa@rop jij je taken combineert
beinvioed?

Maatschappij

24.Welk beeld krijg jij vanuit de maatschappij ovet bembineren van werk en de zorg
voor kinderen?
Probes:
- Negatief;
- Positief.

25.Ben je het hier mee eens? Waarom (niet)?

26.Denk je dat het maatschappelijk beeld invioed heefile beslissing die jij hebt
gemaakt?
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Beleidsmaatregelen

27.Zou je iets kunnen vertellen over beleidsmaatregedie jij kent, die de combinatie
werk en zorg voor de kinderen makkelijker maken?
Probes:
- zwangerschapsverlof (16 weken),
- ouderschapsverlof (26 weken),
- kinderopvang subsidie,
- flexibele verdeling van de dag,
- thuis werken.

28.Wat vind jij van deze beleidsmaatregelen?

Levensloop
29.Wat zijn je plannen voor de toekomst?
Probes:
- Wanneer de kinderen naar de basisschool gaan?
- Wanneer de kinderen naar de middelbare school gaan?
Afsluiting

Zijn er nog andere dingen over het onderwerp waaej over zou willen hebben?

Wat verwachtte je van het interview? Zijn er vragenje wel verwachtte, maar die ik niet
heb gesteld?

Heb je nog vragen?

Hartelijk bedankt voor het interview, het was zegeressant.
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Appendix B. In-depth interview guide (English)

Introduction

| am Linda Tammenga. | am studying Population Ssidit the University of Groningen. | am
conducting interviews as part of my research ptopecdecision making of highly educated
women about working after giving birth. | am intsted in the reasons behind these decisions
and the way these decisions are taken.

| would like to thank you that you want to partiaip in an in-depth interview concerning this
topic. | would like to mention that everything thgdu say is confidential. The interview
would only be used for my own research. Your nanienet be mentioned in the research.
You do not have to answer questions you do not wam@inswer. Do you agree with tape-

recording the interview? The interview takes aboue hour. Do you have questions
beforehand? Otherwise we can start with some glegeestions.

General topics

Firstly I like to know something about you and ydamily.
1. Whatis your age?

2. What is your living situation?

3. What is your religion?

4. What is your educational specialisation?

5. What is your profession?

6. What is the age of your husband or partner?

7. What is the profession of your husband or partner?
8. How many children do you have?

9. How many children do you want?

10. How old are your children?

11. What are the first names of your children?

12. Do you have brothers or sisters?

13. Do they have a relationship?
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14. Do they have children?

Work and care
1. Do you have a job on this moment? Can you tell sbimg about your job?
2. How many hours do you work per week?

3. How are you combining your work and the care ofrychildren currently?
Probes:
- Childcare (formal, informal)

4. Why did you stop working or remain working afteethirth of your children?

5. When have you taken the decision about working #ifite birth of your children?
Probes:
- before the birth of your first child
- after the birth of your first child
- after the birth of your second child
- etc.

Attitude

6. What does it mean to you to be mother?

7. What are your ideas about combining work and tme oachildren?
Probe:
- childcare (formal, informal)

8. How differ your actual ideas about combining worklahe care of children from the
ideas you had before you became mother?

Partner

9. How does your partner think about combining world aare of children according to
you?
Probe:

- Did he change the number of hours work per week #fie birth of your children?

10. What was the role of your partner in the decisiotoading to you?

Perceived behavioural control

11. Was it easy to remain working after the birth ofiyohildren?
Probes:
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- after the birth of the first child,
- after the birth of the second child,
- etc.

12. Was it easy to stop working after the birth of yobildren?
Probes:
- after the birth of the first child,
- after the birth of the second child,
- etc.

13. Are you satisfied with your decision?

Intention
14. What did you think at the moment when you tookdkeision?

15. Would you do the same if you have to take a detialwout combining work and care of
children at this moment? Why (not)?

Social environment

16. How do others in your social environment think atb@ambining work and care of
children according to you?
Probes:
- parents
- family
- friends
- colleagues

17. What was the role of others in the decision accgtd you?
Probes:
- parents
- family
- friends

18. Are there persons in your environment who did traes?
Probes:
- family
- friends
- colleagues

19. Are there persons in your environment who takeallyodifferent decision?
Probes:
- family
- friends
- colleagues
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20. Do you have the feeling that people in your surthngs see you differently now as
before you have got children?
Probes:
- partner
- parents
- family
- friends
- colleagues
- employer

21. Do you think that there are things which are chdrageyour job after you became
mother?
Probes:
- Tasks which you have got before, are goingtb@r employees.

Mother

22. When you were a child, did your mother have a j8b# you tell something about that
period of your life?

23. How does the labour career of your mother influenbe way you combine work and
care?

Society

24. Which view do you get from the society concerningibining work and the care of
children?
Probes:
- negative
- positive

25. What do you think about this societal view?

26. Do you think the view of the society has influemceyour own decision?

Policy measures

27. Can you tell something about the policy measurésciwmake it easier to combine work
and the care of children, which you know?
Probes:
- pregnancy leave (16 weeks),

parental leave (26 weeks),

childcare subsidy,

flexible division of the day,

work at home.
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28. What is your opinion about these policy measures?

Life course
29. What are your future plans?
Probes:
- when the children go to primary education
- when the children go to high school
Closure
Is there anything else about the subject that youlavlike to share with me?
What did you expect from the interview, are thewesiions you expected but | did not ask?

Do you have any questions left?

Thank you very much for the interview, it was varieresting.
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Appendix C. Advertisement

Gezocht!

Hoogopgeleide moeders

Ik ben een studente van de Rijksuniversiteit Grgamen studeer demografie.
Momenteel ben ik bezig met mijn afstudeerscriptierale besluitvorming van
hoogopgeleide vrouwen met betrekking tot werkedageboorte van hun
kinderen. Ik ben geinteresseerd in de redenen waamuwen wel of niet
blijven werken na de geboorte van hun kinderenaandie beslissing genomen
wordt.

Daarom wil ik graag interviews gaan houden met recedie:

* Een HBO of WO opleiding hebben afgerond;
* En 2 of meer kinderen hebben.

Zou u mee willen werken aan mijn onderzoek, staur een mail naar
L.Tammenga@student.rug.of bel naar het onderstaande nummer. Of kent u
iemand die misschien mee zou willen werken aaordierzoek, geef het dan
door.

Ik hoop op een reactie van u.
Alvast bedanki!

Groeten,

Linda Tammenga

L. Tammenga@student.rug.nl
06-46428360
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Appendix D. Written informed consent

Toestemmingsverklaring

LK, e , verklaar hierbij dat ik ®stemming geef om
deel te nemen aan een onderzoek, uitgevoerd dodaldiammenga.

Ik ben me ervan bewust dat deelnemen aan dit onelerzijwillig is. Ik kan er voor kiezen
een vraag niet te beantwoorden en ik kan op iedenent besluiten om het interview te
beéindigen.

Het onderwerp van het onderzoek is: de besluitvagmaan hoogopgeleide vrouwen met
betrekking tot werken na de geboorte van hun kemler

Het interview zal ongeveer een uur duren en zatlemmiopgenomen op tape.

De gegevens zullen vertrouwelijk worden behande&spondenten zullen niet individueel
kunnen worden geidentificeerd.

De onderzoeker zal vragen beantwoorden over onlijdltexien met betrekking tot het
onderzoek.

onderzoeker ......oovveiiiii Deelnemer ..o
Datum: ....-....-2009 Datum: ....-....-2009
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